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To actively promote gender 
equality and the leadership roles 
of FAWL’s members in the legal 
profession, judiciary and commu-
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�What a wild and incredible journey this year 
has been serving as your FAWL president!I 
have had the opportunity do so many things 
as your FAWL President this year. I visited 
many of our local chapters, represented 
FAWL at the Florida Bar Board of Governors 
meetings, and represented our organization 
at various other functions across the State. 
However, most importantly, I met and had 
the honor of getting to know so many amaz-
ing FAWL members all over the State of 
Florida. Serving as your President has abso-
lutely been a highlight of my career and truly 
a reminder of a lesson I learned long ago: 
When an opportunity presents itself, take it, 
as the opportunity may not arise again.

Here is a lesson that we ladies need to re-
member: take the opportunities before you! 
Too many times this year, I offered wom-
en a leadership opportunity, only to be 
turned down. I heard several reasons for 
rejection of offers, but most disconcerting 
was the frequent expression of self-doubt 
and the concern of meeting expectations. 
Sometimes, we ladies are our own worst 
enemies. There will always be people to 

question your ability or your skill. We have 
to learn to ignore them and rise to the  
occasion. Whether it’s acting as lead coun-
sel on a trial team, delivering an oral argu-
ment before the court, or serving in a lead-
ership role, accept the challenge and give it 
your best effort. People will remember you 
for it.

Take the challenge and ask for help when 
you need it. There are women, and men for 
that matter, who will happily provide the as-
sistance you need in order to succeed! Don’t 
shy away from an opportunity because of 
fear of failure or self-doubt. Remember, if 
you don’t accept it, there is always someone  
else who will. 

It has been my honor and my privilege to 
serve as your FAWL President this year. I 
thank you all for allowing me this wonderful 
opportunity. I look forward to all the years 
ahead for FAWL, as I know we have tremen-
dous women leaders who will rise to, and 
exceed, all our expectations in the years to 
come!

President's Message

Leora B. Freire
FAWL President, 2016-2017
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 What a fast FAWL year this has been! I cannot believe that the second 
edition of the Journal for the 2016-2017 year is done. 
 
The first thing I would like to say is thank you to our current FAWL Pres-
ident, Leora Freire, who presented me with the opportunity to serve 
as Editor of the Journal this year. Thank you, Leora! I have really en-
joyed leading an amazing group of ladies on the Journal Committee 
this year. I am really looking forward to the next FAWL year! 
 
Next, I want to thank the ladies of the FAWL Journal Committee. The 
FAWL Journal would not have been possible without the hard work of 
all the members of the FAWL Journal Committee, and the committee 
Co-Chairs, Kathy McHale and Michelle DeLong. I also want to thank 
FAWL Executive Board members Jennifer Erdelyi and Julie Harris  
Nelson, and previous FAWL President Gigi Rollini, for their contribu-
tions to this edition of the Journal. I really appreciate the fact that you 
took the time out of your busy schedules to write about FAWL’s 2017 
Lobby Days event, Dynamic Breastfeeding Moms Seeking Justice, and 
the benefits of joining the National Association of Women Lawyers! 

 Although the previous Presidential election may not have gone the way 
some of you wanted, if you look around you, you will see that amazing 
things are still happening for women every day. In January, right after 
the Inauguration, thousands of women marched in Washington D.C. 
and in other cities. CNN has reported that more women are running for 
political office than ever before. And as I write this letter on Internation-
al Womens’ Day, women across the globe are acknowledging the day 
by participating in “A Day Without a Woman.” As a way to call attention 
to the lack of gender diversity on corporate boards and the pay gap of 
women working in the financial sector, a New York financial firm named 
State Street Global Advisors has even installed a bronze statue of a 
girl facing down the bronze bull of Wall Street. The statue has already  
become a symbol of female empowerment. If these events don’t  
inspire you to get up and do something productive, nothing will. 
 
I hope that you enjoy reading this edition of the Journal. I believe there 
is something in here for everyone. Whether you are a young lawyer 
dealing with breastfeeding issues, or a lawyer who wants to learn 
more about such topics as the Constitution Revision Commission or 
the many aspects of human trafficking, I hope you find this edition of 
the Journal informative and stimulating. 
 
Have a great summer, and I hope to see you at a FAWL meeting soon! 

Donna L. Eng
FAWL Journal Editor, 2016-2017

Letter From The Editor  |  FAWL Journal
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2016-2017	FAWL	Executive	Officers

 

EXECUTIVE DIRECTOR
Kevin Hudson  
(ex-officio to the Board)
Florida Association for  
Women Lawyers
Post Office Box 731685
Ormond Beach, FL 32173-1685
(866) 241-3295
kevin.hudson@fawl.org

PRESIDENT
Leora Freire
Richman Greer, P.A.
250 Australian Ave S, Ste 504
West Palm Beach, FL 
33401-5016
(561) 803-3500
lfreire@richmangreer.com

JOURNAL EDITOR
Donna Eng
Mrachek Fitzgerald Rose 
Konopka Thomas & Weiss, PA
1000 SE Monterey Commons 
Blvd, Ste 306
Stuart, FL 34996-3342
(772) 221-7757
deng@mrachek-law.com

PUBLIC RELATIONS
DIRECTOR
Jenny Sieg
Sieg & Cole, P.A.
Post Office Box 819
New Port Richey, FL 34656
(727) 842-2237
jenny@siegcolelaw.com

PRESIDENT-ELECT
Jennifer Sullivan
Guilday, Simpson, West, Hatch, 
Lowe & Roane, P.A.
1983 Centre Pointe Blvd, #200
Tallahassee, FL 32308-7823
(850) 591-4295
jen@guildaylaw.com

DEVELOPMENT
DIRECTOR
Laurie Thompson
Fowler White Burnett, P.A.
Northbridge Centre
515 North Flagler Drive, 
Suite 2100
West Palm Beach, Florida 
33401
lthompson@fowler-white.com 

MEMBERSHIP DIRECTOR
Kyleen Hinkle
McCumber Daniels Buntz 
Hartig, & Puig
4401 W Kennedy Blvd, Ste 200
Tampa, FL 33609-2048
(813) 287-2822
khinkle@mccumberdaniels.com

SECRETARY
Jennifer Richardson
Jackson Lewis, P.C.
501 Riverside Ave, Ste 902
Jacksonville, FL 32202-4940
(904) 638-2668
Jennifer.Richardson@
jacksonlewis.com

TREASURER
Julie Harris Nelson
ROIG Lawyers
44 W Flagler St, Ste 2100
Miami, FL 33130-6807
(305) 405-0997
jharrisnelson@roiglawyers.com

LEGISLATIVE
DIRECTOR
Jennifer Erdelyi
Colodny Fass, P.A.
1401 NW 136th Ave, Ste 200
Sunrise, FL 33323-2825
(954) 492-4010
Jencerd@gmail.com

YOUNG LAWYERS
DIRECTOR
Iris Elijah  
(ex-officio to the Board)
State University System 
Board of Governors
325 W Gaines St Ste 1614
Tallahassee, FL 32399-6533
(850) 245-0609
Iris.Elijah@flbog.edu
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2016-2017 FAWL Journal Committee Members

Authors	of	Spring	Summer	Edition
Lauren Brusca, Ashley Krenelka Chase, Jennifer Corinis, Mariane Dorris, Elen Gantner, Chelsea Hardy,  
Courtney Kilbourne, Brittany Adams Long, Ingrid Osborn, Danielle Peterson, Nicole Quattrochi, Erica Rutner,  
Shannon Timmann, Adrienne Vining, Margaret Wood.

Chelsea Hardy Courtney Kilbourne Brittany Long Ingrid Osborn Danielle Peterson

Lauren Brusca Ashley Krenelka Chase Jennifer Corinis Mariane Dorris Elen Gantner

Nicole Quattrocchi Erica Rutner Shannon Timmann Margaret (Peggy) Wood

Donna	L.	Eng,	Editor Michelle	DeLong,	Committee	Chair Kathy McHale, Committee Co-Chair
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2016-2017 FAWL Committee Chairs
AWARDS
Catherine Chapman
catherine@guildaylaw.com
Sharon Hanlon
SHanlon@ZelmanandHanlon.com

COMMUNICATIONS
Nicole Hessen
Nicole@InjuredWorkersOnly.com

CONSTITUTIONAL
REVISION
Regina	Kardash
rkardash@swflgovlaw.com

DEVELOPMENT
Bridgette	Thornton
bridgette@whlmlegal.com

GOVERNANCE
Jennifer Sullivan
jen@guildaylaw.com

HISTORIAN
Wendy Loquasto
wendyloquasto@flappeal.com

INFORMED VOTERS
PROJECT 
Jamie Karpman
Jamie.W.Karpman@hud.gov
Olivia	Liggio
oliggio@liggiolaw.com

IN HOUSE/CORPORATE 
COUNSEL
Marcelana Anthony
manthony@oldrepublictitle.com

JNC OVERSIGHT 
Jennifer Richardson
Jennifer.Richardson@jacksonlewis.
com

JOURNAL
Kathryn McHale
Kathy@KMcHaleLaw.com
Michelle	DeLong
MDeLong@dcwlaw.com

LEGISLATIVE/LOBBY DAYS
Adrienne Rabinowitz
adrienne.rabinowitz@usdoj.gov
Kimberly Hosley
khosley@theorlandolawgroup.com

MAP
Robin	Bresky
rbresky@breskyappellate.com

MEMBERSHIP
Lee Fairchild
leefairchild89@gmail.com

MENTORING
Stephanie	Cagnet	Myron
smyron@cagnetmyronlaw.com
Trisha Graham
TrishaGrahamLaw@gmail.com

PROGRAMS
Jennifer Sullivan
jen@guildaylaw.com

STRATEGIC PLANNING
Ashley Winship
ashley@winship-law.com
Barbara Leach
barbara@bleachlaw.com

WOMEN’S HEALTH
AWARENESS
Melanie Smith
msmith@roiglawyers.com
Vanessa Albaum
vanessaalbaum@gmail.com

2016-2017 LIAISONS 
NCWBA 
Robin	Bresky
rbresky@breskyappellate.com

NAWL
Gigi	Rollini
grollini@lawfla.com

PRO BONO
Ericka	Garcia
egarcia@flabarfndn.org

TFB DIVERSITY
INCLUSION
Victoria Mesa-Estrada
victoria@mesaestradalaw.com

2016-2017 FAWL Chapter Presidents
•  Brevard County Association for 

Women Lawyers: 
Wendy L. Fisher 

•  Broward County Women Lawyers’ 
Association: 
Stacy Schwartz

•  Central Florida Association for 
Women Lawyers: 
Amanda Perry Carl

•  Clara Gehan Association 
for Women Lawyers: 
Emily Snider

•  Collier County Women 
Lawyer’s Association: 
Christen	Spake

•  Hillsborough Association 
for Women Lawyers: 
Caroline Johnson Levine

•  Jacksonville Women  
Lawyers Association: 
Amelia	Hough	Henderson

•  Lee County Association 
for Women Lawyers: 
 Liridona Sinani

•  Manatee Chapter of FAWL: 
Alyssa Nohren

•  Marion County FAWL: 
Shannon	Mulkey

•  Martin County FAWL: 
Kathryn McHale

•  Florida Association 
for Women Lawyers 
Miami-Dade: 
Rebecca Ocariz

•  Northwest Florida 
(Pensacola)  
Chapter of FAWL:  
Jessica Andrade

•  Okaloosa Florida 
Association for  
Women Lawyers: 
Trisha Graham

•  Palm Beach County FAWL:  
Cindy Crawford

•  Women Lawyers of Pasco:  
Dineen	Wasylik

•  Pinellas County FAWL:  
Regina	Kardash

•  Sarasota County 
Chapter of FAWL: 
H.	Alexis	Rosenberg

•  The South Palm Beach County 
Chapter of FAWL:  
Taryn Sinatra

•  St. Johns Association of  
Women Lawyers: 
Jane West

•  Tallahassee Women 
Lawyers: 
Christin Gonzalez

•  Volusia Flagler Association for 
Women Lawyers: 
 Jeri	O.	Delgado
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The Florida Association for Women Lawyers wants to take this opportunity to thank and recognize each of its sponsors 
who play such an important role in allowing FAWL to pursue its mission to actively promote gender equality and the 
leadership roles of FAWL’s members in the legal profession, judiciary and the community at large. 

With Appreciation
ANNUAL SPONSORS

Diamond Level

Platinum Level

Gold Level

Silver Level

Sponsor	Recognition
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LOBBY DAYS SPONSORS

 Welcome Reception SponSoR        SponSoR

Joint Luncheon SponSoRS

MiSSion SponSoRS

     SponSoRS
 Laurie A. Thompson Tallahassee Women Lawyers
  A FAWL Chapter

Capitol SponSoR
Jennifer Erdelyi, U.S. Trust

Sponsor	Recognition

With Appreciation
WINTER MEETING SPONSOR

         SponSoRI PV

L EC

I PV
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FAWL
Past Presidents
65 Years of Power
1951-52 Anna Brenner Meyers
1952-53 Mary L. Esarey
1953-54 Esther A. Poppell
1954-55 Rebecca Bowles Marks Hawkins
1955-56 Margaret E. Deaton
1956-57 Edith McIlvaine James
1957-58 Judge Mattie Belle Davis
1958-59 Judge Mildred S. Akerman
1959-60 Judge Anne E’del Deacon Fenyvessy
1960-61 Lavona R. Zuckerman
1961-62 Virginia Anne S. Jordan Church
1962-63 Helen Tanos Hope
1963-64 Dorothea M.B. Vermorel
1964-65 Josephine Howard Stafford
1965-66 Phyllis Shampanier
1966-67 Ann B. Miller-Yandre
1967-68 Adele T. Weaver
1968-69 Delphene C. Strickland
1969-70 Ruth Fleet Thurman
1970-71 Judge Frances Ann Jamieson
1971-72 Judge Winifred J. Sharp
1972-74 Claire K. Cates Luten
1974-76 Judge Judith A. Brechner
1976-78 Elizabeth Athanasakos
1978-80 Irene Redstone
1980-81 Linda Carol Singer
1981-82 Debbie Malinsky Orshefsky
1982-83 Debra Weiss Goodstone
1983-84 Marjorie Bekaert Thomas
1984-85 Judge Gill S. Freeman
1985-86 Judge Mary Jane Nettles Henderson
1986-87 Diane M. Van Ness
1987-88 Judge Maura T. Smith
1988-89 Andrea Smith Hillyer
1989-90 Edith G. Osman
1990-91 Ava K. Doppelt
1991-92 Leslie Reicin Stein
1992-93 Mary V. Brennan
1993-94 Virginia A. Daire
1994-95 Caryn Goldenberg Carvo
1995-96 Tonia Yazgi
1996-97 Sharon Bleier Glickman
1997-98 Jennifer R. Coberly
1998-99 U.S. Rep. Katherine A. Castor
1999-00 Jeanmarie Whalen
2000-01 Barbara A. Eagan
2001-02 Susan W. Fox
2002-03 Siobhan Helene Shea
2003-04 Dinita L. James
2004-05 Magistrate Deborah Magid
2005-06 Judge June C. McKinney
2006-07 Wendy S. Loquasto
2007-08 Sherri L. Johnson
2008-09 Rebecca H. Steele
2009-10 Tasha K. Dickinson
2010-11 Gigi Rollini
2011-12 Susan R. Healy
2012-13 Laura K. Wendell
2013-14 Brittany J. Maxey
2014-15 Robin I. Bresky
2015-16 Kristin A. Norse
2016-17 Leora Freire

Judge	Mattie Bell Davis
Society

Judge Mattie Belle Davis was born 
in Ellabell, Georgia in 1910 and be-
came a resident of Miami, Florida in 
1926. After “reading” the law and ap-
prenticing, Judge Davis was admit-
ted to The Florida Bar. Judge Davis 
began her legal career by practicing 
law with her husband, Troy Davis. 
After twelve years in private practice, 
she was appointed to the Metropoli-
tan Court of Dade County in 1959 – 
the first woman judge to serve on the 
court. In 1973, Judge Davis became 
a County Court Judge and served 
on the bench until her retirement 
in 1980. Even in retirement, Judge 
Davis continued to sit on the County 
and Circuit Court benches as a Re-
tired Judge until June, 1996.

In addition to her service on the 
bench, Judge Davis served on the 
National Safety Council, the Nation-
al Highway Safety Advisory Com-
mittee, and the Governor’s High-
way Safety Commission of Florida. 
She was also active in community 
and charitable programs as well 
as bar and professional organiza-
tions. Her list of accomplishments 

is lengthy: President of the National  
Association of Women Lawyers, 
member of the American Bar As-
sociation’s House of Delegates, 
sole woman recipient of the ABA 
Fellow’s 50-year Award, presid-
ing temporary chairwoman of the 
National Association of Wom-
en Judges, and namesake of the  
Miami Dade FAWL Chapter’s Mat-
tie Belle Davis Award, to name 
a few. Significant to those in the 
FAWL community, Judge Davis was 
a founding member of FAWL and 
served as President and Historian. 
Judge Davis is remembered for her 
decades-long commitment to FAWL 
and to promoting women and the  
administration of justice.

In honor of Judge Mattie Belle 
Davis, the Mattie Belle Davis Soci-
ety was established by the Florida 
Association for Women Lawyers in 
2004. The Society funds such FAWL 
initiatives as participation during the 
annual state legislative session, in-
volvement in The Florida Bar Board 
of Governors at meetings of The 
Florida Bar, and member benefits. 

The 2016-2017 members of the Mattie Belle Davis Society are:
Rosemary	Armstrong
Vivian Bauza
Ruti K. Bell
Jill Berman
Caryn Carvo
Peggy	Claire	Senentz
Lacey	Clark
Amber Davids
Deborah Davidson
Hon.	Angela	Dempsey
Tasha	Dickinson
Donna	Eng
Hon. Joseph Farina
Vivian Fazio
Hon. Gill Freeman
Dori Foster-Morales
Leora Freire

Zina Gabsi
Devin	George
Tracy Gerber
Sharon	Glickman
Colleen Grady
Francoise Haasch-Jones
Michelle Hardin
Jessica Hathaway
Kyleen	Hinkle
Patricia Jameson
Leslie Jean-Bart
Nancy Johnson
Meera Koodie
Kathryn Lancaster
Katherine	Logue
Wendy Loquasto
Linda Luce

Catrina	Markwalter
Katherine Miller
Colleen Norman
Michele Ricca
Gigi	Rollini
Julie Sercus
Siobhan Shea
Bonnie	Sockel-Stone
Laurie Thompson
Carrie	Turner-Krzyzaniak
Dineen	Wasylik
Christa	Wenk
Tod Weston
Jacqueline Woodward
Ryan	Zagare
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FAWL - The Value of Membership
Member	Benefits:
•  Advocacy for members who seek appointment to 

Bar Committees and Judicial Nominating Commis-
sions (JNC) and the benefit of institutional knowl-
edge on the most effective means of supporting 
applicants for these statewide positions.

•  Recognition of member’s professional accom-
plishments in FAWL’s statewide e-newsletter and 
social media, as well as eligibility for prestigious 
awards.

•  Leadership Opportunities and Development 
for members at the statewide level through FAWL 
Committees and the Executive Board.

•  Publication Opportunities in the FAWL Journal 
for substantive areas of law.

•  Representation on the Florida Bar Board of Gov-
ernors, the Florida Bar Young Lawyers Division 
Board of Governors, the National Conference of 
Women’s Bar Associations, and the National As-
sociation of Women Lawyers.

• Mentoring in practice areas statewide.
•  Championing non-partisan issues important to 

women  and women lawyers, providing members 
access to local  representatives, and bringing the 
issues to the forefront  in Tallahassee.

•  Connect with more than 3,000 fellow members 
and develop a statewide referral network at FAWL 
signature events, such as the Annual Meeting, 
Leadership  Retreat, Mid-Year Meeting, and Lob-
by Days.

•  Access to the statewide database of FAWL mem-
bership, free online CLE library, publications, and 
resources for professional development.

Chapter	Benefits
•  Support and Sustain chapters by providing re-

sources for administration of membership, ideas 
for chapter programs, chapter development grants 
to build or maintain membership, and other assis-
tance to pave the way for successful chapters in all 
areas of the state.

•  Strengthen chapters and the connections be-
tween them through the exchange of best prac-
tices during live events, quarterly regional calls for 
chapter leadership, and monthly board meetings.

•  Monetary Awards and statewide recognition to 
chapters for Outstanding Programming, Outstand-
ing Chapter, and Membership Awards.

•  Publication and Promotion of chapter events and 
local CLE programs through the FAWL e-newslet-
ter, website, social media, and online FAWL calen-
dar, as well as financial assistance to defray CLE 
recording costs.

•  Recognition of chapters and their members 
through the FAWL Journal, FAWL Leaders in the 
Law Awards, and partnering with chapters to sup-
port nominations or members for prestigious state-
wide awards.

•  Collaboration with FAWL and other FAWL chap-
ters to hold seminars, symposiums, and mentoring 
events with statewide impact.

•  Advocacy with chapters to support chapter mem-
bers for appointments to Bar Committees, JNCs, 
and Judicial and State Government positions.

• 	Lobbying in Tallahassee to draw statewide atten-
tion to local issues for women in the profession and 
connecting chapters with their local legislators.

•  Young	 Lawyers collaborate with law student 
chapters on mentoring projects, gain networking 
opportunities statewide, and receive statewide ad-
vocacy for FAWL chapters with young lawyers pro-
gramming in front of the Young Lawyers Division 
Board of Governors.

SAVE THE DATE
SEPTEMBER 14–16, 2017

FAWL Annual Summit at
Hilton Sandestin Beach Resort & Spa

SEPTEMBER

14-16
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FAWL Members Have Another 
Great Reason To Join NAWL!

The National Association of Women 
Lawyers (“NAWL”) is one of the lon-
gest-serving legal groups in the country. 
Since 1899, NAWL has been empow-
ering women in the legal profession, 
cultivating a diverse membership ded-
icated to equality, mutual support, and 
collective success. NAWL is dedicated 
to providing leadership, a collective 
voice, and essential resources to ad-

vance women in the legal profession and advocate for the 
equality of women under the law. 

NAWL’s membership year runs from August 1 through 
July 31 of each year. Thanks to FAWL’s relationship with 
NAWL as an associational member, every FAWL member 
can join NAWL for a reduced price of only $55 a year! 

For an additional $25, FAWL members joining NAWL 
can be listed on NAWL’s national networking roster. The 
roster is comprised of a state-by-state listing of NAWL’s 
members, including their names, contact information and 
practice areas.

At this rate, joining should be a no-brainer for anyone who 
has a national practice, or who is looking to network nation-
wide to develop one. For those who are in-house counsel, 
NAWL’s General Counsel Institute also offers cutting-edge 
programming and outstanding opportunities to network with 
other in-house counsel.

As a NAWL member, you will enjoy many no-cost ben-
efits. NAWL regularly offers affinity/practice group and 
woman-focused webinars and conference calls at no cost. 
NAWL also has free online resources for personal and pro-
fessional development. Members may also participate in 
NAWL committee work, providing additional opportunities 
to network with other women lawyers across the country. 
NAWL even has an active book club. 

In addition to personal and professional development 
resources, NAWL is also actively engaged in vetting U.S. 
Supreme Court nominees, efforts to increase gender di-
versity on the federal bench, and regularly submits amicus 
briefs in federal cases with the potential to impact women.

The NAWL Foundation also conducts nationally rec-
ognized surveys on retention and promotion of women 
in the legal profession, the last of which led NAWL to 
launch in 2016 the NAWL Challenge calling for one-third 
female representation by 2020. According to the U.S. Bu-
reau of Labor Statistics, as of 2015, the U.S. legal profes-
sion is comprised of 33% women. However, women are 
not represented at the top levels of practice in the same 
percentages. NAWL’s “One-Third by 2020 Challenge” 
calls for an increase in the representation of women to  
one-third across five specific areas of the law, including 
Fortune 1000 General Counsels, each class of new law firm 
equity partners, annual law firm lateral hires, law school 
Deans, and diverse female attorneys in every segment of 
the legal profession. Your membership helps support these 
endeavors, in addition to providing a wealth of personal and  
professional development opportunities. Consider taking 
advantage of your FAWL member benefit by joining NAWL 
today at www.nawl.org!

By Gigi Rollini,
FAWL’s Delegate to NAWL

Florida Bar Diversity and 
Inclusion Committee  
Supports New Rule 
in Favor of
Continuances for 
Parental Leave
By Danielle Peterson

In 2016, Florida Bar President Bill Schifino established a task 
force to examine whether lawyers should be granted continu-
ances for parental leave. Schifino formed the task force when 
the Rules of Judicial Administration Committee (RJA) and the 
Committee on Diversity and Inclusion (CDI) took different sides 
on the issue. 

The CDI presented evidence and research to support its be-
lief that State trial judges often fail to give significant weight to 
motions for continuances in the case of counsel’s child birth or  
parental needs. In fact, the CDI presented “anecdotal evidence” 
that continuances are being denied for maternity leave. They 
also stated that men and women attorneys who request contin-
uances for parental leave often face a stigma that can negative-
ly impact their career. As a result, members of the CDI support 
a new rule that will address continuances for parental leave.

At the Florida Bar’s Winter Meeting, a task force comprised 
RJA and CDI members, voted five to four in favor of recom-
mending that draft Rule 2.570 Parental Leave be added to the 
Rules of Judicial Administration by the Florida Supreme Court. 
The Rule states that “[a] motion for continuance based on pa-
rental leave […] shall be granted if made within a reasonable 
time after learning of the basis of the continuance unless sub-
stantial prejudice to the opposing party is shown.” The Rule 
also asks that if the court denies the request, it must state on 
the record the specific grounds for the denial. Overall, the Rule 
provides a strong presumption in favor of continuance for pa-
rental leave not exceeding three months.

After the vote in favor of recommendation, the Rule went to 
its first reading at the Board of Governors meeting on March 
24, 2017, where the Special Committee voted 6-4 in favor of  
recommending the rule. The Board heard presentations 
by the Chair of the Special Committee on Parental Leave 
in Court Actions and by Craig Leen as a representative to 
the Special Committee from the CDI. One of the most im-
portant pieces of news discussed at the meeting was that 
the Executive Committee of the Florida Conference of Cir-
cuit Judges voted 35-2 in favor of the parental leave rule. 
The Board will next take written comments from members of 
the Bar, after which the Board will vote again in May. If the  
voting results are positive, the final step will be for the rule to go 
to the Florida Supreme Court for final review and consideration. 

To continue to foster discussion on critical issues in the  
development and growth of the legal profession, the CDI hosted 
its first annual Diversity and Inclusion Conference on May 11-
12, 2017.
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2017 FAWL Winter	Meeting
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ANNUAL AWARDS

2016-2017 FAWL Annual 
Award Recipients

Leaders in the Law

Brevard
Diane C. Baccus Horsley 

Broward
Jennifer C. Erdelyi
Stacy Michelle Schwartz 

Central Florida
Lorraine Naomi Pitre
Lauren Lynn Millcarek
Annie Po Lam Kwong

Collier
Rachael Spring Loukonen
Starling Newcomb Hendriks

Hillsborough
Amy Lee Bandow 
Jenay Eunice Iurato
Vivian Cortes Hodz 

Jacksonville
Cynthia Kay Trimmer
Imani A. Boykin

Lee
Kristie Ann Scott

Miami-Dade
Ana Maria Cristina Perez Soto
Julissa Rodriguez
Jennifer Viciedo Ruiz

Okaloosa
Ginger Barry Boyd

Pasco
Teresa S. Fitzpatrick 

Palm Beach
Amanda Romfh Jesteadt
Heather Greenhill Stohlman 

Pinellas
Elise Katherine Winters
Elizabeth Cheney Barnes 

Sarasota
Michele Suzanne Stephan 

South Palm Beach
Tammy B. Saltzman

Volusia
Jeri Ostuw Delgado

Jurist of the Year
Hon. Jacqueline Hogan Scola
State of Florida Eleventh Judicial 
Circuit
Member, Miami-Dade Chapter

Rosemary Barkett 
Outstanding Achievement Award
Senator Kathleen C. Passidomo
Florida 28th District
Member, Collier Chapter

Membership Recruitment Awards
Small Chapter: Lee
Medium Chapter: Jacksonville
Large	Chapter: Miami-Dade

Outstanding Member Program
Brevard
Women’s History Program

Outstanding Public Service Program
Miami-Dade
Foster Youth Day 

Outstanding Student Chapter
Stetson

Outstanding Chapter
Lee
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Despite travel delays, a tornado 
warning, and intense thunder-
storms (including hail), Lobby Days 
2017 kicked off on April 3rd with a 
well-attended Welcome Reception 
at the Hotel Duval in Tallahassee! 
Members from around the state and 
several sponsors enjoyed mingling 
and catching up over delicious hors 
d’oeuvres and refreshments. The 
group was up bright and early on  
Tuesday morning for a full breakfast 
and CLE session, featuring dynamic 
and knowledgeable speakers: attor-
neys Jenay Iurato and Brent Woody, 
and “Amy,” a brave survivor of  
human trafficking. Jenay and Brent 
discussed the West Florida Cen-
ter for Trafficking Advocacy, Brent’s 
non-profit law firm that works on be-
half of human trafficking survivors. 
They also reviewed the anti-human 
trafficking laws that were enacted 
over the past few years, thanks in 
part to their successful advocacy. 
Our members were riveted as Amy 
provided a window into her experi-
ences and stressed that the survi-
vor’s viewpoint must be considered 
when proposing and implementing 
legislation to fight against human 
trafficking. 

Rounding out the program, Kim  
Hosley, Legislative Committee Co-
Chair, presented the group with 
talking points of the anti-human 
trafficking legislation that FAWL is 
supporting and then, off we went to 
the Capitol! Co-Chair Adrienne Rab-
inowitz and a team of committee 
volunteers had pre-arranged several 
appointments with legislators. Other 
members who did not have appoint-
ments scheduled were able to join 
others in speaking with Senators and  
Representatives.

Our members did a wonderful job 
in discussing the legislation that we 
are working to have passed. Senate 
Bill 852/House Bill 1383 would  
require that a child victim of human 
trafficking be assessed to determine 
his or her needs and to respond ac-
cordingly with appropriate services 
and placement for the child. The 
bills were introduced by Senator 

Rene Garcia (R-Miami) and Repre-
sentative Jeanette Nunez (R-Miami, 
Speaker Pro Tempore). This legis-
lation, which is supported by the or-
ganization of Florida State Attorneys 
General, also amends the criminal 
law to make human trafficking a 
“dangerous crime” requiring pretrial 
detention of the defendant. Further, 
it would allow a defendant’s confes-
sion or admission to be admissible 
during trial without the state having 
to prove a corpus delicti of the crime, 
with certain safeguards to ensure the 
admission is trustworthy. In essence, 
if passed, this law would provide 
additional tools to bring human traf-
fickers to justice. Thankfully, as we 
go to print, both the House and Sen-
ate bills have been rapidly moving 
through their assigned committees 
and appear to have a good chance  
of passage.

FAWL is also supporting Sen-
ate Bill 286/House Bill 665, which 
would revise required health edu-
cation in public schools to include 
information regarding the dangers 
and signs of human trafficking (and 
would include an opt-out provision 
for parents). This bill originated with 
a high school student who was in-
terested in educating teens about 
the dangers of human trafficking! SB 
286 was introduced by Sen. Greg 
Steube (R-Sarasota), while HB 665 
was introduced by Rep. Ross Spano  
(R-Hillsborough). Unfortunately, the 
House Bill appears to be stalled and 
we received feedback indicating that 
it is unlikely to move forward this 
year. While certain legislators may 
be concerned with adding require-
ments to the public school curricu-
lum, others expressed their support 
for the provisions of this legislation 
and encouraged us to try again next 
year!

Following our lobbying session, 
attendees joined the Tallahassee 
Women Lawyers at The Governor’s 
Club for a Joint Luncheon and CLE 
on a timely topic, “The Unique Florida 
Constitution and the Opportunity to 
Improve It” featuring Talbot “Sandy” 
D’Alemberte, President Emeritus and 

Professor at Florida State University. 
Those in attendance appreciated Mr. 
D’Alemberte’s historical review of is-
sues that have been raised as potential 
Constitutional amendments and his  
experience chairing the first Consti-
tutional Revision Commission. In ad-
dition to this information, he shared 
frank opinions and a wit that charmed 
the audience!

Following lunch, attorney Bib Wil-
lis led a Capitol tour, which include 
viewing both the Senate and House 
of Representatives’ legislative ses-
sions. Bib educated and entertained 
the group with many anecdotes of 
her years working in the Capitol and 
in Tallahassee, and was the per-
fect leader to acquaint us with the  
difficult-to-navigate Capitol complex. 

Members were happy to end 
the day with refreshments (and an 
opportunity to sit) at our Legisla-
tive Reception Tuesday evening. 
We needed a bit of downtime, as 
Wednesday morning brought the 
excitement of viewing the Florida  
Supreme Court’s Oral Arguments. 
Many of our members sat in the 
gallery for their first time to witness 
the Florida Bar and other parties 
making their case for regulation of 
attorney referral services, among 
other matters that the Court heard 
that morning. Newly appointed Jus-
tice Alan Lawson appeared as part 
of the panel, prior to his official In-
vestiture that afternoon, at which 
our own Leora Freire was featured 
as a speaker. FAWL members were 
honored to have been provided with 
reserved seating to view the cere-
mony. The FAWL Board of Direc-
tors also squeezed in its quarterly  
in-person Board meeting. 

All in all, the few days in Tallahassee 
were a whirlwind of activity and ex-
citement. Those who attended really 
enjoyed the opportunity to visit the 
state Capitol, advocate for the im-
portant cause of human trafficking, 
participate in continuing education 
programs, and network with mem-
bers from across the state. Lobby 
Days 2017 is a wrap!

2017 Lobby Days by Jennifer Erdelyi
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Members Jen Sullivan, FAWL Pres. Elect, Abbe Rifkin
and Jennifer Shoaf Richardson with David Richter 

from annual sponsor Phipps Reporting
Lobby Days Chair Jen Erdelyi, Florida Sen Darryl Ervin Rouson 

(19th Dist.), FAWL Pres. Leora Freire at the Legislative Reception

Leora Freire and Miami-Dade State Attorney
Katherine Fernandez Rundle

Bib Willis leads a tour of the Florida Capitol Building

Lobbying FAWL Members at the Florida Supreme Court

Professor Talbot “Sandy” D’Alemberte discusses the unique 
Florida Consititution at the joint FAWL - 

Tallahassee Womens Lawyers luncheon.

Members Jamie Billotte Moses and Daniela Carrion

2017 Lobby Days
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Three	Things	You	Probably	Didn’t	Know	About	
Justice Barbara Pariente

by Ingrid Osborn

Who is Barbara J. Pariente? 
a)  the woman for whom Newt Ging-

rich left his second wife (for whom 
he’d left his first wife);

b)  one of the Florida Supreme Court 
justices who voted to resume the 
recount;

c)  a friend of Linda Tripp’s who said 
after her plastic surgery it looked 
like she had a head transplant; or, 

d)  the little girl who was first in line to 
buy the new “Harry Potter” book. 

Believe it or not, the above question 
appeared as question 22 in The New 
Yorker Magazine’s year-end trivia con-
test on December 25, 2000.1 Some jok-
ingly refer to that as Justice Pariente’s 
true 15 minutes of fame. Truth be told, 
Justice Pariente was famous long be-
fore that edition, as evidenced by her 
numerous recognitions and awards. 
She received the 2000 Florida Coun-
cil on Crime and Delinquency Distin-
guished Judicial Service Award, the 
2000 Florida Association for Women 
Lawyers Award in recognition of her life-
long dedication to the success of wom-
en lawyers in the legal profession, the 
1998 American Bar Association’s Law 
Day Speech Award, the Palm Beach 
County Jewish Federation’s 1998  
Lifetime Achievement Award, the 1993 
Legal Aid Society Civil Litigation Pro 
Bono Award, the 1987 Palm Beach 
County Bar Association’s Award for 
Distinguished Service to the Arts, and 
many more.2

 Justice Pariente graduated with 
honors from Boston University in 
1970, where she majored in public 
communication, focusing on broad-
cast journalism.3 In 1973, she grad-
uated fifth in her class from George  
Washington University Law School, 
where she earned highest hon-
ors and membership in the Order 
of the Coif. After law school, Justice  
Pariente clerked for United States 
District Court Judge Norman C. Ro-
ettger, Jr. Following her clerkship, 
she joined the West Palm Beach 
law firm of Cone, Wagner and Nu-
gent, and later formed her own law 

firm, Pariente & Silber, P.A. She prac-
ticed for eighteen years before being  
appointed to the Fourth District Court of 
Appeal in September, 1993.4 

Justice Pariente co-chairs the Na-
tional Association of Women Judges’  
Judicial Independence Committee, 
which focuses on issues relating to 
the independence of the judiciary. The 
Committee oversees the Informed Vot-
ers - Fair Judges Project (IVP). IVP is 
a non-partisan voter education project 
which is designed to educate voters 
about the importance of a fair and im-
partial judiciary. As a partner to IVP, 
FAWL’s IVP Committee reaches out 
to community groups and conducts 
presentations throughout the State via 
FAWL’s various local chapters. To learn 
more about IVP or to get involved, 
visit http://www.fawl.org/informed-vot-
ers-ivp-.

Here are a few fun facts you probably 
didn’t know about Justice Pariente:

 Fun Fact #1: Justice Pariente is the 
longest-serving	 justice	 currently	
on the Florida Supreme Court.

On December 10, 1997, she was 
appointed as the seventy-seventh 
Justice of the Florida Supreme Court, 
where she has served for almost twenty 
years. Justice Pariente was the second 
woman appointed to the Florida Su-
preme Court following her friend and 
mentor, Justice Rosemary Barkett. In 
2004, Justice Pariente was unanimous-
ly elected to serve a two-year term as 
Chief Justice.5 

On Christmas Eve 2018, Pari-
ente will celebrate her 70th birthday,  
triggering the Florida Constitution’s 
mandatory retirement age for all judg-
es6; also known as the “constitutional 
senility” deadline. At 70, elder judges 
and justices are deemed sufficiently 
aged, such that they are irrebuttably 
presumed to require a quick replace-
ment. “In short, a mature professional 
judgment is central to the concept of 
a wise judge, and the intellectual and 
dispositional qualities that go to create 
such a judgment plainly improve with 
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age up to a point . . . and then plateau 
until senility.”7 The exact date of retire-
ment varies depending on when the 
judge’s 70th birthday occurs. If it occurs 
during the first half of a Justice’s six-
year term, then the mandatory retire-
ment age is the same as the birthday. If 
the 70th birthday occurs in the second 
half of a Justice’s six-year term, then 
the Justice can remain on the bench 
until the full term expires.8 

After serving for more than 20 years 
on the highest court of the State, Jus-
tice Pariente plans to travel and spend 
more time with family beginning in Jan-
uary, 2019.9

 Fun Fact #2: She has  
10	grandchildren!

Justice Pariente is married to the 
Honorable Frederick A. Hazouri, who 
retired as a Judge from the Fourth Dis-
trict Court of Appeal in 2013. Together, 
they have three married children and ten 
grandchildren including two who were 
adopted by her daughter out of foster 
care.10 Timothy (age 21) is about to 
graduate from Florida Atlantic Universi-
ty (FAU) with a major in political science;  
Silas (age 20) is a junior at FAU; Luke 
(age 18) is about to enter his third year 
of college; Jacob (16); Kadie (15); Mad-
die (14); Ben (12); Alana (7); Sarah (7); 
and Jason (5). 

The joys of being surrounded by lots 
of children and having a large fami-
ly goes hand in hand with her long-
standing commitment to the rights of 
children and families. From 2000 to 
2002, she served on the Florida Bar’s 
Commission on the Legal Needs of 
Children. Since 2010, Justice Pariente 
has served as the Chief Justice’s des-
ignee to the Florida Children and Youth 
Cabinet. In 2011, she was appointed 

to the Department of Children and 
Families’ Child Protection Transforma-
tion Advisory Board. She is also past-
Chair and now liaison to the Supreme 
Court’s Steering Committee on Fami-
lies and Children in the Courts.11 Justice  
Pariente has also served as a mentor  
to students through Take Stock in  
Children, a program that helps 
economically disadvantaged students 
earn a college scholarship.

She has advocated for, and the  
Supreme Court has adopted, rules to 
help ensure that all cases involving 
the same family or child are assigned 
to one Judge. Justice Pariente firmly 
believes the under-lying cause of many 
family cases are problems ranging from 
mental health, addiction, abuse and/or 
neglect, and that if the judiciary does 
not recognize these underlying issues, 
subsequent generations of the family 
will be adversely affected.12 

Fun Fact #3: Justice Pariente  
was	the	first	person	in	her 
family	to	go	to	college.

Justice Pariente was born to Mil-
dred and Charles Pariente, who 
married in October 1941, just two 
months before the bombing of Pearl 
Harbor.13 Her mother started work-
ing at age 15, and her father at age 
16. Her father was called to active 
military duty right after they married, 
and returned five years later. Her dad 
later worked for a chocolate compa-
ny, and her mother also booked mov-
ies for Brandt Theaters until Justice  
Pariente was born. She has a younger 
sister, Susanne, who is now a clinical 
social worker. 

As children of the Great Depres-
sion and World War II, her parents 
never had time or the chance to at-

tend university. As a result, Justice  
Pariente is the first member of her fam-
ily to attend college. She originally in-
tended to enter a career in either public 
relations or educational broadcasting, 
but a college project on legal services 
for the poor motivated her to consider 
the law as a career. She subsequent-
ly applied to law school, and the rest is 
history.14 

To	Know	Her	Is	to	Like	Her
Justice Pariente has long been a 

great advocate for women’s rights and 
equality. Before there was any for-
mal association for women lawyers, 
Justice Pariente and a close group of 
strong female lawyers met frequent-
ly and supported each other. They 
eventually formed the Palm Beach 
County Chapter of FAWL. Since then,  
Justice Pariente has been a member 
of the National Association for Women 
Judges, and the Florida Association for 
Women Lawyers. Justice Pariente has 
remained active and frequently partic-
ipates in FAWL events. FAWL’s 2016-
2017 Executive Board had the privilege 
of being sworn in by Justice Pariente 
at FAWL’s Annual Meeting. 

In the words of Justice Major B. Hard-
ing: “To know her is to like her.” 15 
FAWL likes her and wishes her continu-
ous success in her remaining term. 

Author’s note: In 2012, I had the 
honor of meeting Justice Pariente at a 
Jacksonville Bar Association luncheon.  
I’m still very impressed at how ap-
proachable and down to earth she is. 
She is a true inspiration and testimony 
that you can achieve anything as long 
as you remain focused and give it your 
all.

 1  The New Yorker Magazine, December 25, 2000, page 79.  http://archives.newyorker.com/?iid=15456&crd=0&searchKey= pariente# 
 2  http://www.floridasupremecourt.org/justices/parienteinterview.shtml 
 3  A Conversation with Florida Supreme Court Justice Barbara J. Pariente By Jodi L. Wilkof http://www.floridasupremecourt.org/justices/parientearticle.shtml
 4  http://www.floridasupremecourt.org/justices/pariente.shtml 
 5  Pariente ready for Chief Justice Role, Jackie Hallifax, July 1, 2004. http://www.theledger.com/news/20040701/pariente-ready-for-chief-justice-role
 6 Fla. Const. art. V, §8 (1995
 7 Richard A. Posner, Aging and Old Age 194 (1995).
 8  Merit Retention & Mandatory Retirement of Justices of the Supreme Court, available at http://www.floridasupremecourt.org/justices/merit.shtml 
 9  http://www.ninthcircuit.org/sites/default/files/openninth/transcripts/ Transcript-Episode%209.pdf
10  http://www.ninthcircuit.org/sites/default/files/openninth/transcripts/ Transcript-Episode%209.pdf 
11  Chief Justice Barbara Pariente: A Woman of Talent, Diligence and Energy, Shaw, Jack, The Florida Bar Journal of the Appellate Practice, Volume XIII, No. 2, Fall 

2004; available at http://www.flabarappellate.org/record/App-1004.pdf 
12  Reflecting on Justice Pariente’s Career in the Law, Florida Supreme Court Historical Society Magazine, Spring/Summer 2017, available at http://www.flcourthis-

tory.org/resources/Documents/2017%20 Magazine/FSCHS__2017_web.pdf 
13 http://www.floridasupremecourt.org/justices/parientearticle.shtml 
14 Id. Shaw
15  Barbara J. Pariente, Chief Justice of the Florida Supreme Court, Pudlow, Jan, TFB Journal, Oct. 2004, Vol SXXVII, No. 9 (2004), available at: http://www.florida-

supremecourt.org/justices/parientearticle.shtml 



Spring / Summer 2017 |  19

Justice	Peggy	A.	Quince
From Attorney to Florida Supreme Court Justice 

by Lauren Brusca

A graduate of Howard Universi-
ty, Justice Peggy A. Quince was 
born in Norfolk, Virginia and has two  
daughters. She became a Florida res-
ident in 1978 and began practicing as 
a general civil law attorney until 1980, 
when she joined the Attorney Gener-
al’s Office, Criminal Division. In 1993, 
Justice Quince became the first African 
American female to be appointed to one 
of the district courts of appeal, when 
Governor Lawton Chiles appointed her 
to serve on the Second District Court of 
Appeal. Five years later, on December 
8, 1998, Justice Quince was appoint-
ed by the late Governor Lawton Chiles 
and Governor-elect Jeb Bush to the  
Florida Supreme Court. 

I had the pleasure of meeting Justice 
Quince at a speaking engagement at 
Florida A & M University College of Law, 
where she shared her journey from  
attorney to Florida Supreme Court 
Justice. My first impression of  
Justice Quince was that she embod-
ied what so many women in the le-
gal arena strive to become. Justice 
Quince’s quiet resolve and thoughtful  
perceptions about the path of becom-
ing a successful lawyer and Florida 
Supreme Court Justice were power-
ful and long-lasting. Justice Quince 
offered the law students practical and 
wise suggestions to help them deal with  
the “sink or swim” attitude found so of-
ten in the legal profession, and those 
comments have stayed with me long 
since her presentation.

I have memorialized my lasting im-
pressions of Justice Quince in the fol-
lowing take away tips. I hope these tips 
serve to encourage females who are 
considering whether to pursue a legal 
career to take that step. As for female 
lawyers who already practicing, I hope 
these tips remind us of all of the things 
we are truly capable of, even when life 
throws challenges our way.

Take Away Tip #1: Get a Mentor

The importance of a true mentor 
can never be underrated for attor-
neys. Young attorneys need wise 
and consistent guidance and encour-
agement. Attorneys know that those 
first five years out of law school can  
define your career, and the support of 
a mentor cannot be understated. Jus-
tice Quince found a mentor early in her 
career, spoke very highly of that indi-
vidual, and encouraged the students to 
find one of their own. 

 

 Take Away Tip #2: Do not be 
Afraid to Fail
 

Failure early in your practice will 
happen, but it is what you do with 
those failures that will define your ca-
reer. Learn from your mistakes, and 
make sure they do not happen again. 
Only those who do not learn from their 
mistakes are truly the losers. 

 Take Away Tip #3: Remember  
that you can do this

Juggling a career in law by itself can 
be overwhelming and discouraging 
to some, but Justice Quince remind-
ed us all that the legal profession is 
a rewarding experience, and that the 
challenges can be overcome with hard 
work and tenacity. Even though many 
female lawyers have to juggle the time 
constraints of a legal career and fam-
ily life, they can still manage to make 
a lasting impact on society, and the 
world. 
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BACKGROUND
The devastating crime of human traf-

ficking has increased in Florida, and 
across the United States. According 
to the Clearwater Taskforce on Human 
Trafficking, among the victims of hu-
man trafficking, 80% are female and 
70% of them are sexually exploited. Up 
to half are minors.1 

According to the federal Traffick-
ing Victims Protection Act, Human 
Trafficking includes “sex trafficking in 
which a commercial sex act is induced 
by force, fraud, or coercion, or in which 
the person induced to perform such an 
act has not attained 18 years of age; 
or the recruitment, harboring, trans-
portation, provision, or obtaining of a 
person for labor or services, through 
the use of force, fraud, or coercion for 
the purpose of subjection to involuntary 
servitude, peonage, debt bondage, or 
slavery.”2 

From 2009 to 2015, there were 3,524 
instances of trafficking reported to the 
Florida Abuse Hotline.3 There has been 
increase in reported allegations of hu-
man trafficking, due in large part to in-
creased awareness, improved training 
and a new screening tool developed be-
tween DCF, the Florida Department of  
Juvenile Justice and the Attorney 
General.4 The Statewide Council on 
Human Trafficking also implemented 
specialized training for first responders 
and other child welfare professionals 
to help recognize the signs of human 
trafficking. 

The problem of human trafficking in 
Florida was highlighted in a 2013 doc-
umentary by WEDU, Tampa’s PBS  
station, Too Close to Home: Human Traf-
ficking in Tampa Bay. The documentary 
highlights efforts by local law enforce-
ment, service providers, and citizens in-
volved in the movement to help combat 
human trafficking. The website for the  
documentary also includes resources 
for victims of trafficking.
THE U.S. ATTORNEY’S OFFICE FOR 

THE MIDDLE DISTRICT OF FLORIDA
The United States Attorney’s Office 

for the Middle District of Florida has 
aggressively prosecuted human traf-
ficking offenders for several years. The 
District’s geographical region extends 
from the Georgia border north of Jack-
sonville, diagonally across Florida to the 
Everglades south of Fort Myers, cover-
ing over 300 miles of territory from north 
to south and including more than 10  
million of Florida’s 18.8 million resi-
dents. This includes five major met-
ropolitan areas where fully staffed of-
fices of the U.S. Attorney are located:  
Tampa/St. Petersburg, Orlando, Fort 
Myers, Jacksonville, and Ocala. 

Since 2008, the United States Attor-
ney’s Office for the Middle District of 
Florida has prosecuted several notable 
cases, resulting in significant prison 
sentences for offenders involved in hu-
man trafficking. These cases include:

United States vs. Weylin O. Rodri-
guez – Rodriguez transported a minor 
against her will to Orlando and forced 
her to engage in prostitution, along with 
other minors and adult victims who were 
forced into prostitution under the false  
promise of jobs as models. He was 
sentenced to life imprisonment. 

United States v. Esthela Clark – 
Clark pleaded guilty to a charge of forced 
labor, which carries a maximum penal-
ty of 20 years in federal prison. Clark 
paid “coyotes” approximately $3,000 to 
smuggle a woman from Mexico into the 
United States for the purpose of serving 
as her pregnancy surrogate. Instead, 
Clark forced her victim to engage in 
domestic labor through physical and 
psychological abuse. The case was 
investigated by U.S. Immigration and  
Custom’s Enforcement’s Homeland  
Security Investigations (HSI) and  
prosecuted by Assistant United States 
Attorney Laura Cofer Taylor.

United States vs. Eric Bell – 30 years 
(Defendant pleaded guilty to sex traffick-
ing of four homeless minor females)

Human	Trafficking	in the Middle District of Florida

STOP HUMAN TRAFFICKING

by	Jennifer	Waugh	Corinis,
Assistant United States
Attorney for the Middle 
District of Florida
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United States v. Miguel Morancy – 
20 years (Defendant pleaded guilty to 
sex trafficking a 13-year old female)

United States v. Michael Gallon – 
(Defendant sentenced to more than 
33 years after pleading guilty to sex  
trafficking multiple female minors)

United States vs. Ian Sean  
Gordon – Defendant sentenced to life 
imprisonment

United States vs. Marvin Madkins – 
Defendant sentenced to 50 years

United States vs. Andrew Fields –  
Defendant sentenced to 34 years

United States vs. Tyrone Townsend 
– Defendant sentenced to 26 years and 
8 months

United States vs. Ruel Brown –  
Defendant sentenced to 15 years and 
8 months

The USAO/MDFL has joined forc-
es with federal, state, and local law  
enforcement partners to combat hu-
man trafficking. In 2013, then U.S. At-
torney for the Middle District of Florida, 
A. Lee Bentley, III, along with federal, 
state, and local partners, announced a 
Human Trafficking Initiative designed 
to educate the public and combat the 
recruitment of children by sex traffick-
ers via the Internet and other means. 
In 2014, USAO/MDFL hosted a forum 
bringing together federal, state, and lo-
cal law enforcement experts and victims’  
services providers to educate mem-
bers of the community on human  
trafficking and domestic sex traffick-
ing. The half-day forum included pre-
sentations from trafficking victims, law 
enforcement agents involved in traf-
ficking investigations, a prosecutorial 
overview, an insight into the forensics 
interview process, and resources for 
assisting victims of human and sex 

trafficking. Participants discussed  
human and sex trafficking in Florida, 
and U.S. Attorney Bentley discussed 
ways in which federal, state, and local 
public safety agencies, along with the 
greater community, can work together 
to raise awareness and help combat 
the issue. Florida Attorney General 
Pam Bondi also participated in the fo-
rum, and addressed the need for great-
er collaboration among stakeholders. 
Attorney General Bondi described 
efforts by the Office of the Florida At-
torney General to combat trafficking in 
Florida through a statewide initiative to 
educate Floridians on the dangers of 
child exploitation, which she described 
as dedicated to making Florida a zero 
tolerance state for human trafficking. 
The USAO/MDFL convened this forum 
again in April of 2016 as part of Nation-
al Crime Victims’ Rights Week. 

Assistant U.S. Attorneys who pros-
ecute human trafficking cases in 
the MDFL participate in numerous 
community organizations and task 
forces to investigate and combat 
these crimes. Among them is Assis-
tant U.S. Attorney Stacie B. Harris. 
AUSA Harris has prosecuted over 20 
defendants for human/sex traffick-
ing related charges since 2009. In 
2010, AUSA Harris and a colleague 
tried Manuel A. Walcott in the first 
sex trafficking case in the Middle Dis-
trict of Florida. Walcott was convict-
ed of prostituting a 14 year old during  
Super Bowl activities in Tampa, FL, and 
was sentenced to 20 years in federal 
prison. Ms. Harris was recognized by 
Governor Rick Scott, along with Flor-
ida Attorney General Pam Bondi, as 
Prosecutor of the Year in 2013 for her 
work. AUSA Harris also was responsi-

ble for prosecuting the first person to 
be sentenced to life for human traf-
ficking in Florida. In addition, AUSA 
Harris is an active participant in the 
Central Florida Crimes Against Chil-
dren Task Force and the Clearwater/
Tampa Bay Area Task Force on Human 
Trafficking, both of which investigate 
and prosecute minor and international 
sex trafficking crimes. She has been a 
presenter at the International Associa-
tion of Human Trafficking Investigators 
and trained attorneys at the Florida  
Attorney General’s office and the office 
of Children’s Legal Services on how to 
identify sex trafficking victims. 

While the USAO/MDFL provides  
victim services through all five offices, 
community-based services available 
to human trafficking victims is still lim-
ited. Once victims of trafficking are re-
covered, the goal of the United States 
Attorney’s Office is to provide services 
in order to stabilize them and prepare 
them to serve as a witness in the case. 
However, basic services, such as res-
idential treatment facilities and coun-
seling, are inadequate to address all 
of the individual’s needs. Moreover, 
many victims are minors. Minors who 
are not already in the DCF system 
must be returned home, often to an  
abusive or neglectful environment 
that left them vulnerable to traf-
ficking and victimization in the first 
place. For adults, residential pro-
grams that provide education and job 
training also are in short supply. The  
inadequacy of community-based ser-
vices for recovered human trafficking 
victims remains a challenge not only for 
victims, but also for law enforcement 
and prosecutors involved in combating 
these crimes.

1  https://www.crisiscenter.com/tag/clearwater-task-force-on-human-trafficking/
2 https://www.state.gov/j/tip/laws/61124.htm
3  http://www.myflfamilies.com/service-programs/human-trafficking
4  Florida House Bill 7141,34, Spring 2015: DJJ began implementing a new screening tool, Florida’s Human Trafficking Screening Tool, to identify both male and 

female victims of sex and labor trafficking. This instrument is comprised of primarily “forced response” questions as opposed to open-ended questions and can be 
utilized by non-clinical staff for the purpose of determining whether a youth is a victim of sex and/or labor trafficking.

STOP HUMAN TRAFFICKING
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“I cannot fail these girls by diverting my 
eyes from the invisible residue of slavery 
that clings to them like a shadow.” 1 

Florida defines human traffick-
ing as the recruitment, harboring, 
transportation, provision or obtain-
ing of a person for labor or services, 
through the use of force, fraud or 
coercion for the purpose of subju-
gation to involuntary servitude, pe-
onage, debt bondage, slavery or a 
commercial sex act.2 In 2013, social 
scientists estimated that there were 
as many as 27 million victims of hu-
man trafficking worldwide, including 
4.5 million people trapped in sexual 
exploitation.3 In the United States, 
more than eight in ten suspected in-
cidents of human trafficking involve 
sex trafficking.4 The Department of 
Justice has reported that more than 
half of sex-trafficking victims are 17 
years old or younger.5

There are numerous risk factors 
associated with youth becoming 
victims of human trafficking. Often 
times, the youth exploited in hu-
man trafficking have inadequate 
education, limited employment op-
portunities, poor family support, a 
history of sexual or physical abuse, 
and mental, emotional or physical 
disabilities.6 Additional risk factors 
include domestic violence, sub-
stance abuse, mental illness in 
family members, being a runaway 
or throwaway youth, drug depen-
dency, gang membership, immatu-
rity, and poor sexual decision-mak-
ing.7 However, recent research has 
demonstrated that the most damag-
ing type of child abuse that creates 
susceptibility to exploitation among 
both boys and girls is sexual abuse.8 

“[A]lthough cumulative trauma is 
more harmful than a singular instance 
of trauma, sexual abuse may be a  
particularly strong form of child-
hood trauma that functions as a 
“gateway” trauma, providing for in-
creased exposure to other forms of 
victimization.”9 
Florida’s Coordinated Response 
to	 Sex-Trafficking:	 The nation-
al trend among state legislators, 
policy advocates, and service pro-
viders is moving toward a victim- 
centered approach that does not 
treat the sexually exploited youth 
as a criminal. Many strategies and 
policies have emerged that incorpo-
rate the most contemporary ideolo-
gies toward identifying and treating 
victims of human trafficking.
Florida’s	Legislative
Initiatives:
o  Pursuant to House Bill 7141, ef-

fective July 1, 2014, the Depart-
ment of Juvenile Justice began 
implementing the newly creat-
ed “Florida’sHuman Trafficking 
Screening Tool,” which targets 
the identification of both male 
and female victims of sex and la-
bor trafficking.

o  Pursuant to House Bill 545, 
signed into law in March 2016, 
youth under the age of 18 can no 
longer be arrested for prostitu-
tion or related offenses, including 
lewdness and assignation under 
Fla. Stat. §796.07, and makes 
correlating changes in Chapter 
39, Fla. Stat., relating to the defi-
nition of the term “sexual abuse 
of a child,” to reflect that sexually 
exploiting a child in prostitution 
should be viewed as human traf-
ficking.

o  Senate Bill 1294, effective July 1, 

2016, increases the eligible age 
of a child victim or witness who 
may have his or her testimony 
videotaped or who may testify by 
closed circuit television from “un-
der 16 years of age” to “under 18 
years of age,” as well as extend-
ing the protections of court or-
ders intended to protect a victim 
or witness from severe emotional 
or mental harm due to the pres-
ence of the defendant.

o  Pursuant to House Bill 1333, effec-
tive October 1, 2016, parents or 
guardians may now be designated 
as a sexual predator or offender 
when he or she has been con-
victed of a specified kidnapping, 
false imprisonment, or luring or 
enticing a child offense against 
his or her minor child.

o  Pursuant to proposed Senate Bill 
1788, currently pending before 
the Criminal Justice Florida Sen-
ate Committee, victims of human 
trafficking will be provided an ex-
emption from public records re-
quirements for specified redacted 
and sealed information identify-
ing a victim of human trafficking.

Community Support:
o  Drop-In Centers is a term used to 

describe various kinds of centers 
that address the needs of individ-
uals who are being trafficked or 
are at risk to be trafficked, includ-
ing, but not limited to, runaways, 
homeless men and women, 
those with limited English profi-
ciency, and those identifying as 
LGBTQ. Services provided may 
include meeting basic needs 
such as clothing, food, showers, 
laundry and email; crisis stabili-
zation; safety planning; support 
groups; legal services; substance 

Florida’s	Holistic	Approach	to	Human	Trafficking	
Identifying and Treating Victims of Sexual Exploitation
by Mariane Dorris
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abuse or mental health counsel-
ing; and an onsite nurse practi-
tioner with a relationship with the 
local emergency room and other 
medical services. There are cur-
rently three drop-in centers with 
specialized programming for sex 
trafficking victims: Kristi House 
Project GOLD in Miami; More Too 
Life in Sarasota; and The Wayne 
Foundation in Charlotte County.

 “Safe” Foster Care Homes, as de-
fined by House Bill 7141, are spe-
cialized foster homes with foster 
care parents who have received 
specialized training and 24-hour 
support designed to address the 
needs of exploited youth. There 
are currently two providers of safe 
foster homes in Florida: CHANCE 
in Miami, and Devereux in Central 
Florida.
 Safe Homes are traditional-
ly 4-8 beds and provide a com-
prehensive array of services in-
cluding mental health, family 
support, education support, career 
planning, trauma-informed treat-
ment, life skills, recreational pro-
gramming, survivor-led mentoring 
and individual counseling. There 
are currently four safe homes: 
Porch Light, Redefining Refuge, 
Wings of Shelter, and Hope House. 
For adult survivors of sex trafficking 
there are beds at More Too Life, 
Samaritan Village, Selah Freedom, 
Camillus House, Agape in Miami, 
and Salvation Army in Tampa.
 Residential Treatment Centers 
are specialized congregate care 
facilities designed to meet vic-
tims’ intensive needs prior to be-
ing placed in a home or a foster 
care setting. Devereux, Citrus 
Health Network and Aspire Health 
Partners offer comprehensive 
residential services for victims of 
sex trafficking.
Future Issues:

Florida’s Statewide Council on 

Human Trafficking has identified 
several areas which need to be fur-
ther developed to make Florida’s 
response to human trafficking more 
comprehensive. Below are a few of 
the issues outlined in the 2016 An-
nual Report of the Human Traffick-
ing Response in Florida:
 Transitional Services such as tran-
sitional living, education, and job 
skill development, as well as a con-
tinuity of treatment for mental health 
and substance abuse.
 LGBTQ and Male Survivors cur-
rently lack access to services, in-
cluding short and long-term hous-
ing, shelter options, livable wage 
employment opportunities, and 
gender-affirming health care. In-
stitutional barriers such as service 
denial, unsafe and discriminatory 
treatment by staff and other recipi-
ents of these services, on the basis 
of their sexual orientation, gender 
identity, gender expression, and age. 
 Children and Adults with Disabil-
ities are perhaps the most vulner-
able of all our citizens, but little is 
known about the commercial sexu-
al exploitation of children and adults 
with disabilities. Studies demon-
strate that the rate of sexual abuse 
among mentally disabled individu-
als is higher than the general pop-
ulation. Individuals with intellectual 
disabilities may have an increased 
risk and lower opportunity for iden-
tification as they may not recognize 
what is occurring, they may not be 
believed due to their disability, they 
may not recognize the illegal behav-
ior being perpetrated on them, and 
they may be susceptible to threats 
preventing disclosure. The Devere-
ux Viera campus is the only known 
program specializing in youth with 
developmental delays.

Contemporary research supports 
engaging victims of sex trafficking in 
a voluntary system of trauma-cen-
tered specialized services to en-

courage their healing, foster ser-
vice compliance, and develop trust, 
which will assist in the identification 
and prosecution of sex traffickers. 
“Involuntary detention was found to 
replicate the trauma experienced by 
sexually trafficked youth, preventing  
recovery, and increasing the like-
lihood of recidivism.” Since the 
Statewide Council on Human Traf-
ficking was created in 2014, Flori-
da has adopted a comprehensive 
approach to combating human traf-
ficking, prosecuting human traffick-
ers, and healing the victims. These 
collaborative efforts of law enforce-
ment officers, prosecutors, legis-
lators, service providers, as well 
as leaders in the fields of health, 
education and social services will 
hopefully assist in reducing the de-
mand, increasing prosecution, and 
treating the victims.

 1  Burke-DeJesus, M. (2014). Radically Ordinary. 
Tate Publishing.

 2  Florida Statute §787.06 (2015).
 3  U.S. Dep’t of State, Trafficking in Persons Report 

2013, at 7 (June 2013); Polaris Project, Sex 
Trafficking, http://www.polarisproject.org/sex-traf-
ficking.

 4  U.S. Dep’t of Justice, Bureau of Justice Statistics, 
Characteristics of  
Suspected Human Trafficking Incidents, 2008-
2010, at 1 (Apr. 2001)

 5  U.S. Dep’t of Justice, Office of Juvenile Justice 
& Delinquency Prevention, Literature Review: 
Commercial Sexual Exploitation of Children/Sex/
Trafficking, at 3 (2014) (citing Bureau of Justice 
Statistics data)

 6  Reid, J. et al. (2016). “Human Trafficking of 
Minors and Childhood Adversity in Florida.” Amer-
ican Journal of Public Health, 107(2), 306-311.

 7  See id. at p. 306.
 8  See id. at p. 309.
 9  Id. at p. 309-310.
10  Dank, M. “Surviving the Streets of New York.” 

http://www.urban.org/research/publication/sur-
viving-streets-new-york-experiences-lgbtq-youth-
ymsm-and-ywsw-engaged-survival-sex/view/
media-mentions.

11  Reid, J. (2016). “Sex Trafficking of Girls with Intel-
lectual Disabilities. An exploratory Mixed Methods 
Study” Sexual Abuse, February 17, 2016.

12  See id.
13  Wasch, S. et al. (2016). An Analysis of Safe 

Harbor Laws for Minor Victims  
of Commercial Sexual Exploitation: Implications 
for Pennsylvania and Other States. The Field 
Center for Children’s Policy, Practice & Research,  
University of Pennsylvania.
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Open Doors: A Coordinated Care Approach for  
Commercially Sexually Exploited Children
by	Adrienne	Vining
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The National Human Trafficking 
Resource Center, an internation-
al anti-slavery organization based in 
Washington, D.C., operates a 24-hour 
national hotline that receives tips, pro-
vides service referrals, and offers tech-
nical assistance pertaining to all forms 
of human trafficking, including the com-
mercial sexual exploitation of children 
(CSEC). In 2016, Florida ranked third 
in the volume of calls received by the 
National Human Trafficking Resource 
Center Hotline, behind only California 
and Texas.1 The high number of calls 
in Florida results from the prevalence 
of tourism, large numbers of vulnerable 
state residents, and transportation pat-
terns. The large transient population 
and number of children in foster care 
also contribute to the human traffick-
ing problem, as these segments of the 
population become targets for traffick-
ers. 

In an effort to address the prevalence 
of CSEC in the state, the Florida Leg-
islature passed the Safe Harbor Act 
in 2012, which allowed sex-trafficked 
children to be considered dependent 
children in need of therapeutic ser-
vices, rather than viewing them as ju-
venile delinquents.2 Implementation of 
this legislation, however, has lacked 
strategic development, coordination, 
continuity, and resources. Through-
out the State, large gaps exist within 
cross-sector collaboration, profession-
al training, trauma-focused crisis inter-
vention, and restorative services that 
meet the complex needs of sexually ex-
ploited and trafficked victims.3 To build 
a strong foundation for a continuum of 
care, policymakers and service pro-
viders need to address the connection 
between the survivor’s background of 
violence, abuse, rape, isolation or other 
traumas, and the lasting impact these 
traumatic experiences have throughout 
one’s life. Additionally, policymakers 

and service providers must specifically 
understand the acute and complex ef-
fect of the trauma of being trafficked.4 
To be successful, Florida must create a 
continuum of services that address all 
aspects of the youth’s life and involve 
survivors in the creation of program-
ming whenever possible. The service 
spectrum should be capable of improv-
ing victims’ physical, social, emotional 
and spiritual health, and family func-
tioning, when appropriate. It must also 
address the acute and chronic trauma 
suffered by victims of CSEC, but also 
facilitate increased functional ability 
and skills development in order to help 
the victimized youth to integrate into 
mainstream society.5 

A critical facet for implementation of 
the Safe Harbor Act is a statewide co-
ordinated care approach for care man-
agement and funding for CSEC vic-
tims, because the current approach is 
fragmented and the ability to strategi-
cally manage care of victims is weak.6 
The States of Georgia, Minnesota, 
and Texas all address care coordina-
tion for CSEC victims at the state lev-
el. Priorities of these initiatives include 
emergency response and assistance, 
screening and research-based assess-
ment, safety planning, individual care 
plan creation, coordination and mon-
itoring of services, mentoring, victim 
support and restoration, training and 
wareness, and collaboration. 

Georgia Care Connection was estab-
lished in 2009 by the Georgia Gover-
nor’s Office for Children and Families 
to serve as a central hub for victims of 
exploitation. It operates as a public-pri-
vate partnership capable of utilizing 
state dollars and private funds and is the 
single care coordination entity for com-
mercially sexually exploited youth in 
Georgia.7 Care Connection staff assess 
the types of services the youth needs 
and lead a multi-disciplinary team in de-
veloping a comprehensive care plan to  
address those needs. Once the 

plan is developed, staff locates the  
appropriate services and assists the 
victim in accessing funding for those 
services. 

Minnesota enacted the Minneso-
ta Safe Harbor for Sexually Exploited 
Youth Law in 2011, which affirms that 
it is a best practice to treat sexual-
ly exploited children and those at risk 
for exploitation as victims rather than 
as juvenile delinquents. As part of 
the implementation of its Safe Harbor 
Law, Minnesota implemented a state-
wide service model called “No Wrong 
Door.”8 The No Wrong Door model also 
addressed funding of services for com-
mercial sexually exploited youth using 
a public-private partnership approach. 
Minnesota funds eight regional “nav-
igators” who serve as care managers 
for all CSEC victims in the state. The 
navigators are contracted through Min-
nesota’s Department of Health and 
manage multidisciplinary staffing and 
care plan development. 

The Texas Legislature passed House 
Bill No. 10 in 2015, which served as a 
comprehensive bill addressing human 
trafficking in the state.9 The bill created 
a Child Sex Trafficking Prevention Unit 
within the Governor’s Office. The goals 
of the unit are to assist other state 
agencies in leveraging and coordinat-
ing state resources directed toward sex  
trafficking services. These cooperative 
efforts will address prevention,  
recovery of victims and placement of 
victims in short-term and long-term 
care. The unit will also collect and ana-
lyze data, and research and share the 
collected information with others serv-
ing the population. Finally, the unit will 
refer victims to appropriate services 
and work to provide support for child 
sex prosecutions. 

In Florida, a significant step to-
ward the implementation of a state-
wide coordinated care approach 
was the development of the Open 
Doors model, the goal of which is to  
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provide a framework and program de-
signed to assist victims immediately 
and expertly through the improved 
delivery and coordination of exist-
ing services, as well as the develop-
ment of a statewide service delivery  
network.10 The intent of Open Doors 
is to provide a coordinated system 
that will open doors to improved 
care, improved system coordination, 
and improved outcomes for CSEC  
victims.11 The Open Doors model was 
developed by Dr. Lawanda Ravoira, 
CEO of Delores Barr Weaver Policy 
Center, and Roy Miller, President of 
The Children’s Campaign. Open Doors 
adapts the best practices learned from 
other states that have addressed care 
coordination for CSEC victims at the 
state level, for use in Florida. A pilot 
project implementing the Open Doors 
model in five target regions of Florida 
is slated to begin providing services on 
May 1, 2017. The five target regions 
are Northeast Florida (Nassau, Duval, 
St. John, Baker, and Clay counties), 
the Big Bend (Leon and Bay coun-
ties), Central Florida (Orange and 
Osceola counties), Southwest Florida 
(Collier and Lee counties), and Sun-
coast (Hillsborough, Manatee, and  
Sarasota counties). 

Open Doors places rescued or  
referred CSEC victims in the care of 
a team of professionals, including 
survivor-mentors, regional advocates 
and clinicians that work with law en-
forcement and community partners 
where a victim is identified. The re-
gional advocates work collective-
ly with the systems in their targeted 
area to provide services based on 
the individual needs of the children.  
Survivor-mentors establish connec-
tions more readily with victims and 
build trust, which results in victims run-
ning away less and being more likely 
to participate in recovery plans. The 
survivor-mentors also serve as first re-
sponders to provide immediate crisis 
intervention and assistance for victims, 
along with their day-to-day care man-
agement services under the supervision 
of the regional advocates. Clinicians 
provide specialized therapeutic care 

that is aligned with the total care man-
agement plan developed for each vic-
tim.12 Open Doors also plans to provide 
training and education programs for 
direct service personnel and communi-
ty partners, and to establish a system  
to collect and monitor data and infor-
mation to address gaps in service to 
provide better outcomes for victims.13 

The Open Doors Network will utilize 
a public-private partnership approach 
and will be administered by a single 
contract non-profit organization, Voic-
es for Florida. Voices for Florida is 
responsible for coordinating and mon-
itoring cross-sector implementation, 
identifying ways to further leverage 
resources, developing common goals 
as well as uniform protocols, training 
and education requirements among 
stakeholders, measuring outcomes, 
providing program and policy guid-
ance, and improving program perfor-
mance continually.14 An initial general 
revenue appropriation was approved in 
the 2016 legislative session for the pilot 
project, and Voices for Florida has now 
been approved for additional funding 
through a Victims of Crime Act (VOCA) 
grant.15 The receipt of the VOCA grant 
allowed Voices for Florida to enter into 
contracts with first responder partners 
and for emergency/total care assis-
tance services, which will allow Voices 
for Florida to begin serving CSEC vic-
tims through the Open Doors Network. 
Voices for Florida is requesting an in-
crease in the general revenue appro-
priation for Open Doors in the 2017 
legislative session to increase the 
availability of services to CSEC vic-
tims. Through the implementation of 
Open Doors, Voices for Florida will 
be able to enhance service delivery 
and improve outcomes for male and 
female CSEC victims up to age 24. 
The administration of the Open Doors 
pilot program through a single con-
tractor allows for uniform protocols in 
the delivery of effective services and 
increased efficiency in the sharing of  
information, resources, and data col-
lection. 

The expectation is that with the im-
plementation of Open Doors in Flor-

ida, there will be increased care co-
ordination for sexually exploited and 
trafficked children by developing and 
implementing emergency response 
and assistance, victim support, survi-
vor-mentors, screening, access to clin-
ical services, research-based assess-
ments, safety planning, individual care 
plans, coordination of mentoring ser-
vices, training, public awareness and 
collaboration.16 Overall, Open Doors 
provides a very promising option for a 
statewide coordinated care approach 
for care management and funding for 
CSEC victims. If the pilot project is suc-
cessful,Open Doors should be rolled 
out statewide.

 1  http://traffickingresourcecenter.org/
 2  Ch. 2012-105, Laws of Fla.
 3  http://voicesforflorida.org/open-doors/
 4  Epstein, R. & Edelman, P. (2013). Blueprint: A 

Multidisciplinary Approach to the Domestic Sex 
Trafficking of Girls. Center on Poverty and Inequi-
ty, Georgetown Law.

 5  Restoring Our Kids: An Analysis of Florida’s Con-
tinuum of Care and Recommendations to Improve 
Services for Commercially Sexually Exploited 
Children. November 13, 2014. Report of Com-
mercial Sexual Exploitation of Children Services 
Workgroup Convened by Florida’s Department of 
Children and Families and Department of Juve-
nile Justice. http://www.djj.state.fl.us/docs/comm/
restoring-our-kids12-17-14.pdf?sfvrsn=2

 6  Statewide Council on Human Trafficking 2016 
Annual Report Supplement. http://myflorida-
legal.com/webfiles.nsf/WF/MNOS-AF9P43/$-
file/2016HumanTrafficking AnnualReportSupple-
mt.pdf

 7  http://www.gacares.org
 8  No Wrong Door: A Comprehensive Approach to 

Safe Harbor for Minnesota’s Sexually Exploited 
Youth. January 2013. Report of Department of 
Public Safety Office of Justice Programs. http://
dps.mn.gov/divisions/ojp/forms-documents/Docu-
ments/!2012%20Safe%20Harbor%20Report%20
(FINAL).pdf

 9  Texas HB 10 http://www.legis.state.tx.us/BillLook-
up/History.aspx?LegSess=84R&Bill=HB10

10   Open Doors: A Statewide Network for Victims of 
Sex Trafficking Policy Brief. http://iamforkids.org/
wp-content/uploads/2016/06/candidate-connec-
tion-Policy-Brief-Layout-final.pdf

11   Information received from Robyn Metcalf, Open 
Doors Statewide Director

12   Id.
13   Information received from Robyn Metcalf, Open 

Doors Statewide Director
14   http://voicesforflorida.org/open-doors/
15   http://voicesforflorida.org/2017/01/new-year-

brings-new-coordinated-system-for-helping-
trafficked-and-exploited-victims/; Interview with 
Linda Alexionok, Voices for Florida President

16   Open Doors: A Statewide Network for Victims of 
Sex Trafficking Policy Brief
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An Overview of Federal, State, and Local Efforts
to	Combat	Human	Trafficking	and	to	Aid	the	Victims
by Shannon Timmann
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The International Labour Organiza-
tion estimates that there are 20.9 mil-
lion victims of human trafficking, glob-
ally.1 Of those 20.9 million, 68 percent 
are trapped in forced labor, 26 percent 
are children, and 55 percent are wom-
en.2 While there is no official estimate 
of the total number of human trafficking 
victims in the United States, the Polar-
is Project believes the figure to be in 
the hundreds of thousands. In 2016, 
Florida ranked third in the nation for 
the number of reported cases.3 In light 
of these sobering statistics, Federal, 
State, and local governments have de-
cided to come together to more directly 
address human trafficking. 

In 2004, the Bush Administration 
took monumental steps to combat hu-
man trafficking on a national level. The 
executive plan set forth more funding 
to address the crisis, better coordina-
tion with governmental agencies, and 
stricter laws, including comprehensive 
anti-trafficking statutes.4 Most recent-
ly, in 2015, the Office of Trafficking in 
Persons (“OTIP”) was established to 
develop “anti-trafficking strategies, 
policies, and programs to prevent hu-
man trafficking, build health and human 
service capacity to respond to human 
trafficking, increase victim identification 
and access to services, and strengthen 
the health and well-being outcomes of 
trafficking survivors.”5 

In 2014, the Florida legislature unan-
imously passed HB 7141 which formed 
a 15 member Statewide Council on 
Human Trafficking tasked with enact-
ing better polices to confront trafficking 
in the State.6 Council members include 
law enforcement officers, prosecutors, 
legislators, and experts in the fields of 
health, education, and social services. 
The duties of the Statewide Council in-
clude:

•  Developing recommendations 
for comprehensive programs and  

services including recommenda-
tions for certification of safe houses 
and safe foster homes;

•  Making recommendations for ap-
prehending and prosecuting traf-
fickers and enhancing coordination 
of responses;

•  Holding an annual statewide policy 
summit with an institution of higher 
learning;

•  Working with the Department of 
Children and Families to create and 
maintain an inventory of human 
trafficking programs and services in 
the state; and,

•  Developing overall policy recom-
mendations7 

The Bill also directs the Florida De-
partment of Children and Families 
(“DCF”), the Department of Juvenile 
Justice (“DJJ”), and other lead agen-
cies to coordinate local responses to 
human trafficking. According to DCF, 
the number of reported cases of hu-
man trafficking in Florida has increased 
54 percent over the last year.8 This in-
crease can be attributed to specialized 
training implemented by the Statewide 
Council on Human Trafficking, and the 
coordinated effort across state agen-
cies to train professionals, all of which 
has resulted in more cases being re-
ported.9 

Counties throughout the State have 
also begun organizing task forces to 
combat human trafficking. In 2017, 
Palm Beach County organized a Law 
Enforcement Human Trafficking Task 
Force which includes personnel from 
the State Attorney’s Office, the Federal 
Bureau of Investigation, and the Palm 
Beach County Sherriff’s Office. These 
organizations work very closely on a 
daily basis to investigate and prosecute 
cases. In addition, like other counties 
in Florida, the State Attorney’s Office in 
Palm Beach County has a prosecutor 
specially assigned to human trafficking 
cases. 

Justin Hoover has been the Human 

Trafficking Prosecutor in Palm Beach 
County since 2015, and explains that 
the entire Special Victim’s Unit works 
together to “combat those who prey on 
vulnerable members of [the] communi-
ty.” While it is difficult to provide a firm 
number of human trafficking cases he 
works on annually, Hoover states that 
“the number of investigations grows 
every year.” This is due in large part to 
the creation of the task force which has 
given the State Attorney’s Office “the 
ability to investigate and charge more 
traffickers at a faster pace. With each 
passing day, awareness of human traf-
ficking is becoming more acute, which 
leads to more reports and investiga-
tions. Indeed, the number of human 
trafficking reports to the National Hu-
man Trafficking Hotline from Florida 
rose over 35% from 2015 to 2016.10 
Hoover believes that this “reflects an 
increase in our community’s aware-
ness of the problem.”

Despite the common misconception 
that most human trafficking victims 
are transported into the United States 
and Florida from other countries, the 
reality is that the vast majority of vic-
tims are actually U.S. citizens or legal 
residents. “Traffickers tend to prey on 
vulnerable populations,” says Hoover. 
This often includes juvenile runaways, 
drug addicts, and undocumented immi-
grants. Unfortunately, because human 
trafficking is so underreported, reliable 
statistics on the victim populations are 
difficult to obtain. Labor traffic, for in-
stance, is especially underreported, 
and human trafficking organizations, 
both governmental and private, con-
duct outreach programs with agricul-
tural and migrant worker populations to 
spread awareness and encourage in-
vestigative tips and leads. According to 
Florida Senator Denise Grimsley, with-
in the migrant worker community there 
have been reports of sex trafficking, 
forced criminal activities, and forced  
labor such as exotic dancing,  
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agricultural work, domestic work, child care, factory work, 
commercial cleaning, hospitality, construction, health and 
elder care, day labor, door to door sales, and salon ser-
vices. Despite the progress that outreach programs are 
making in migrant communities, Hoover notes that “there 
are many factors that can discourage victims from coming 
forward, including fear of retaliation from the trafficker and 
the belief-often instilled by the trafficker-that if the victim 
comes forward, he or she will be the one who is prosecuted 
or deported.” 

In order to encourage undocumented victims to step for-
ward, the federal government provides visas for the victims 
of human trafficking. Congress created the “T” nonimmi-
grant status in October of 2000, by passing the Victims of 
Trafficking and Violence Protection Act (“VTVPA”), which 
allows victims to remain in the United States and assist law 
enforcement authorities in the investigation and prosecu-
tion of human trafficking cases.11 In order to be eligible for 
a T Visa, an applicant must show: (1) he/she is or was a 
victim of human trafficking as defined by law; (2) he/she is 
in the United States, or at a port of entry, due to trafficking; 
(3) he/she will comply with any reasonable request from a 
law enforcement agency for assistance in the investigation 
or prosecution of human trafficking; (4) he/she will suffer 
extreme hardship involving unusual and severe harm if he/
she were removed from the United States; and, (5) he/she 
is admissible to the United States.12 U.S. Citizenship and 
Immigration Services (“USCIS”) also provides additional 
resources for victims of trafficking. 

In addition to Task Forces and Councils focused on rais-
ing awareness and preventing and prosecuting human 
trafficking, the State and Federal government also pro-
vide ample funding to organizations dedicated to victim’s 
services. These services include shelter and housing, 
financial relocation assistance, healthcare, dental care, le-
gal aid, and mental health services among others. 

Through the aforementioned Federal, State, and local ef-
forts, government officials appear to be committed to com-
bating the human trafficking epidemic. While eradicating 
human trafficking may seem like an insurmountable obsta-
cle, concerted efforts like those described above are mak-
ing great strides in raising awareness, prosecuting criminal 
cases, and decreasing the number of instances of human 
trafficking.

 1  Polaris Project, The Facts. https://polarisproject.org/facts
 2  Id.
 3  National Human Trafficking Hotline. Hotline Statistics. https://humantraffick-

inghotline.org/states
 4  Florida Coalition Against Human Trafficking. Activism. http://www.stophuman-

trafficking.org/activism.html
 5  Administration for Children and Families. Office on Trafficking in Persons. 

https://www.acf.hhs.gov/sites/default/files/assets/2016factsheets_otip_0.pdf
 6  The Florida Senate. http://www.flsenate.gov/session/bill/2014/7141/?Tab=Bill-

History
 7  Florida Attorney General’s Office. Statewide Council on human Traffick-

ing 2016 Annual Report. http://myfloridalegal.com/pages.nsf/Main/8AE-
A5858B1253D0D85257D34005AFA72

 8  CBS/AP (2017). Human trafficking cases increase more than 50 percent in 
Florida. http://www.cbsnews.com/news/human-trafficking-cases-increase-
more-than-50-percent-in-florida/

 9  Id. 
10  Cone, Alan. “Human Trafficking in U.S. Rose 35.7 Percent in One Year. 

United Press International, February 5, 2017. Available at http://www.upi.com/
Top_News/US/2017/02/05/Report-Human-trafficking-in-US-rose-357-percent-
in-one-year/5571486328579/”

11  U.S. Citizenship and Immigration Services. Victims of Human Trafficking 
and Other Crimes. https://www.uscis.gov/humanitarian/victims-human-traf-
ficking-other-crimes/victims-human-trafficking-t-nonimmigrant-status/ques-
tions-and-answers-victims-human-trafficking- 
t-nonimmigrant-status

12  U.S. Citizenship and Immigration Services. Victims of Human Trafficking: T 
Nonimmigrant Status. https://www.uscis.gov/humanitarian/victims- 
human-trafficking-other-crimes/victims-human- 
trafficking-t-nonimmigrant-status
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Selah Freedom - Bringing	Light	into	the	Darkness
of	Sex	Trafficking
by	Donna	L.	Eng	and 
Vanessa Morris

On November 10, 2016, I attended 
a symposium on the topic of human 
trafficking. “An Evening of Hope - Flor-
ida Unites to End Human Trafficking,” 
sponsored by Florida Power and Light 
and FAWL, was truly inspiring. 

For those of you who may not have 
been able to attend the event, the key 
speakers were Ms. Kathleen Fernan-
dez Rundle, State Attorney for the Elev-
enth Judicial Circuit, and Ms. Elizabeth 
Fisher, co-founder and President/CEO 
of Selah Freedom. What is Selah Free-
dom you ask? As noted by Ms. Vanes-
sa Morris, Director of Awareness, Se-
lah Freedom is a national organization 
focused on providing education and 
training throughout the country, as well 
as teen prevention, outreach, and safe 
housing in the Midwest and Southeast 
regions of the United States. Selah 
Freedom’s national headquarters is lo-
cated in Sarasota, Florida.

Selah Freedom actively confronts 
the issue of sex trafficking and is be-
ing upheld as the statewide model for 
how to effectively bring solutions to sur-
vivors of sex trafficking & exploitation. 
Selah is a Hebrew word which means 
to pause, rest, and reflect. Selah Free-
dom gives survivors a chance to do just 
that. Women in Selah Freedom’s pro-
grams have an opportunity to dream 
again; to discover who it is they were 
created to be.

In 2010, Selah Freedom’s founders 
discovered the horrifying truth that local 
children were being bought and sold for 
sex right here in our own communities 
- that’s right, American children! What 
began as the grassroots initiative of 
women from across the country to be 
a voice for the voiceless, has quickly 
transformed into a thriving organiza-
tion with four foundational programs: 
Awareness, Prevention, Outreach, and 
Residential. Selah Freedom closely 

partners with law enforcement, legisla-
tors, and influential leaders to not only 
shed light on the staggering statistics, 
but to work together to change those 
statistics by changing lives! 

Selah Freedom brings awareness 
and education to the community and 
organizations through their speak-
ers bureau team, CSEC (Commercial 
Sexual Exploitation of Children) 101 
Course, law enforcement training, and 
Global Training & Organizational De-
velopment. The My Life, My Choice 
Prevention Programming is designed 
for teen girls ages 12-17 years old, and 
provides them with the tools they need 
to avoid being manipulated by a pimp. 
This survivor-written, survivor-led cur-
riculum has a 90% success rate of pre-
venting girls from being commercially 
sold. Selah Freedom’s Outreach Pro-
gram is active in the jail system and on 
the street and provides support groups, 
case management, and referral ser-
vices to women currently in “the life.” 
Selah Freedom has partnered with law 
enforcement and the State Attorney’s 
Office to launch the TYLA Program, 
a diversionary program for sex traf-
ficking survivors in the legal system. 
Selah Freedom provides Residential 
Programming for survivors of sex traf-
ficking that includes a personalized 
educational plan, job placement, trau-
ma therapy, life skills, medical and le-
gal assistance, and holistic restorative 
care. 

As Selah Freedom brings light into 
the darkness of sex trafficking, victims 
have been transformed into survivors. 
Here is a look into the experience sur-
vivors in the Selah Freedom program 
have had:

Eight months ago I was raped, 
and that was the final straw for me 
to stop walking the street and be-
ing sold. I was arrested the morning  
after the rape which led to my second 
felony prostitution, a serious offense - 

then came my angels! The Lord sent me 
to Selah Freedom. I agreed to stay and 
ran to them with open arms. I decided to 
take and apply any and every tool they  
offered me. Throughout the last eight 
months I have been able to receive in 
depth counseling, groups, individual 
therapy and life changing skills. I have 
redeveloped MYSELF! I am confident, 
trustworthy, giving, loving and com-
pletely grateful.

-Selah Survivor
 
It’s going on six months now that I’ve 

been here at Selah. Gradually, over 
time, I’ve accomplished or experienced 
new things that have opened the door 
to a whole new world of opportunities. 
One of my accomplishments was re-
gaining my license which I haven’t had 
in 12 years. I am also continuing to 
study for my GED. Personally, I have 
become more aware of negative behav-
iors that I can now identify and correct. 
In the past, these behaviors and strug-
gles would have forced me to give up. 
Everything about me is changing; the 
way I eat, the way I care for my body, 
and the way I feel about myself. I am 
starting to love myself, which all comes 
from the man above. He put all these 
people in place to help encourage me 
and keep looking forward. I thank you 
God for these wonderful people: my 
mentors, for the guidance, time given, 
new experiences, and words of wis-
dom, my tutors and staff, for always be-
ing there for me and having faith in me 
when I didn’t. Thank you for all the love 
and support. You are all special to me.

-Selah Survivor

To learn how you can help Selah 
Freedom meet its mission of bringing 
light into the darkness of sex trafficking, 
please visit the Selah Freedom web-
site: https://www.selahfreedom.com/
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The title of this article says it all: We, as 
women, seek “Justice and Truth” on all 

levels from the classroom to the court-
room. Reflecting on the past will pro-

vide a better understanding of how 
far mothers have come.

During all of my pregnancies, 
I decided that I would breast-
feed my children. In 1994, I 
was a young prosecutor un-
der the leadership of State 

Attorney Kathy Fernandez 
Rundle. By 1997, I was married 

and pregnant with my first child. In my pro-
fessional circle, breastfeeding was not a 
widely-discussed topic in the workplace. 
Rather, you just “did it” if you could. At the 
time, new to the motherhood world, I thought 
how difficult could this breastfeeding “thing” 
be? Well, I was in for a surprise socially, eco-
nomically, politically, and physically.

My first experience as a lactating mom 
working outside of the home was drastically 
different than my last. As a young prosecutor, 
my office was footsteps from the Miami-Dade 
Criminal Courthouse. I could easily plan my 

nursing schedule around my court sched-
ule. I had a family network in the work-
place from the beginning to the end. 
My colleagues knew when it was time 
to pump or to nurse the baby. However, 

by the time I had my last child, I was in 
private practice and litigating breach of con-
tract actions. Attempting a work-life balance 
was much more challenging and frustrating. 
I found myself rushing from one end of town 
to the other to nurse my child who was only 
ten-weeks old. When that didn’t work, I tried 
pumping from my locked office or from the 
car. Imagine that… pumping from your car in 
South Florida? When that didn’t work, I con-
cluded my breastfeeding days were over.

Unfortunately, sometimes people think 
breastfeeding is simply done to save mon-
ey. In my “lawyer world,” that was far from 
the truth. Breastfeeding takes time and  

commitment. In the nineties, many legal 
beagle moms seeking justice in the court-
room decided to breastfeed their children 
for a variety of reasons. One of the most 
popular reasons centered on the fact that 
breastfeeding/nursing is one of the health-
iest options for babies aged zero to twelve 
months. Over the years, I continued to do 
my research, which showed that the US 
Centers for Disease Control and Prevention 
(CDC) put forth some of the best practices 
for maternal and child health, which included 
promoting breastfeeding for all mothers who 
can nurse exclusively for babies up to twelve 
months. Now, one can link breastfeeding to 
federal healthy start grants. During my lac-
tation days, I was not aware of any efforts to 
promote lactation rooms in the court house. 
This is odd because it should have been ad-
vertised, promoted and required for purely 
public health reasons.

Let’s take the breastfeeding analysis fur-
ther. We all need to eat, breathe, and use 
the restroom. Imagine if there were no bath-
rooms and you had to take your “toilet with 
you.” Then imagine having to find a quiet and 
discrete place to use that toilet. By now, you 
are probably thinking this scenario is absurd, 
but many breastfeeding mothers seeking jus-
tice (lawyers) are faced with this scenario ev-
ery day during their wonderful lactation days. 
I know because I was one of those mothers.

Reflecting on the past, you might ask if 
I would choose to breastfeed again given 
my life experiences. Without hesitation, I 
respond by simply saying, absolutely! The 
benefits far outweigh the personal and pro-
fessional sacrifices made.

Julie Harris Nelson is a Partner with ROIG 
Lawyers in Miami, Florida who defends 
breach of contract actions. She is a mother of 
three children, ages twenty, seventeen, and 
ten. Harris Nelson sits on the Boards of FAWL, 
the Miami Bridge and Jack and Jill of Ameri-
ca, Inc. She is a graduate of the University of 
Michigan, School of Business Administration 
and St. Thomas University School of Law.

Reflecting	On	The	Past
by Julie Harris Nelson

30  |  FAWL Journal



Spring / Summer 2017 |  31

The Past, the Present 
       and the Future of Dynamic Breastfeeding Moms Seeking Justice

South Florida
Certainly, the accommodations for 

breastfeeding women in the past were 
neither adequate nor fair. But women 
across the state have worked tirelessly 
to make changes by forming commit-
tees, discussing the issue with judges, 
and getting the word out about this im-
portant issue. We are finally starting to 
see the results. The present situation 
in Miami-Dade County is a preeminent 
example of what can happen when 
lawyers and judges come together to 
demand something better. For years, 
the Miami-Dade Chapter of FAWL had 
lobbied for lactation rooms in the state 
courthouses so that breastfeeding wom-
en could readily participate in hearings 
and trials without having to worry about 
where they would pump. Their efforts 
finally paid off when they got the atten-
tion of Judges Jennifer Bailey and Scott 
Bernstein. After learning of the FAWL 
initiative, Judges Bailey and Bernstein 
personally advocated for the lactation 
rooms from the inside and were instru-
mental in making the initiative a reality. 
They found the spaces, got the approv-
al, and oversaw a slew of staff members 
who helped to clean out the rooms and 
give them a coat of fresh paint. Then 
FAWL stepped in and provided the art-
work and the furnishings for the lacta-
tion rooms. It truly was a coordinated 
and successful effort between FAWL 
and the Judges, and there are now 
lactation rooms in four different state 
courthouses across the County: The 
Miami-Dade County Courthouse (West 
Flagler Street); The Lawson E. Thomas 
Courthouse; The Richard E. Gerstein 
Justice Building; and The Miami-Dade 
Children’s Courthouse. The rooms in-
clude comfortable chairs, several elec-
trical walls, and beautiful artwork. Now, 

nursing lawyers, along with jurors, wit-
nesses, litigants and court employees, 
no longer have to wonder where or how 
they will pump.

Lara Bach—a member of the Miami- 
Dade FAWL who also played an in-
strumental role in getting the lactation 
rooms set up—explained that as soon 
as Judges Bailey and Bernstein got in-
volved, it was only a few months until 
the lactation rooms were up and run-
ning. She emphasized that if other 
FAWL chapters want to see the same 
success, they “need to a find a champi-
on on the inside,” judges who are willing 
to push the issue and make it a priority.  
Miami-Dade FAWL’s next breastfeeding 
initiative is focused on bringing a lacta-
tion room to the federal courthouses in 
the area.

Certainly, while we have come a long 
way, we also have 
a long way to go. 
The improve-
ments that have 
been implement-
ed in Miami-Dade 
Courthouses do 
not exist in most 
c o u r t h o u s e s 
across the state. 
It is a basic right 
and necessity 
for breastfeeding 
women to have a 
designated place 
to pump when 
they are in court. 
Indeed, the intent 
of the anti-discrim-
ination laws, and 
the policies of the 
profession, should 
make that clear. 
But a lot still needs 
to be done to  

implement adequate reform state-
wide. The only way that will happen is 
if lawyers and judges across the state 
come together to make this issue a 
priority. As the experience of Miami- 
Dade demonstrates, it only takes the 
attention of one or two judges to make 
the successes in Miami-Dade a reality in 
other counties across the state.

Erica Rutner is the Mother of two 
boys, ages three and six. She is a Senior  
Associate at Lash & Goldberg, where she 
practices complex commercial litigation. 
Prior to joining Lash & Goldberg, Rutner 
worked at Weil, Gotshal & Manges for 
seven years, where she was given five 
months paid maternity leave that signifi-
cantly eased the burden of breastfeeding 
in the early months. Rutner is a graduate 
of Barnard College, Columbia Universi-
ty and the University of Miami School of 

Where Are We Now?
by Erica Rutner and Lauren Brusca
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Comments on the Current State of 
Our	Governing	Laws
by Chelsea Hardy

Law.
Currently, there are a variety of 

federal and state laws that either 
seek or have the capability to protect 
and support lactating mothers in the 
workplace. Most notably, these laws 
include the Pregnancy Discrimina-
tion Act (PDA), the Americans with 
Disabilities Act (ADA), the Patient 
Protection and Affordable Care Act 
(PPACA), and the Florida Civil Rights 
Act.

The PDA was enacted in 1978 to de-
clare that employment discrimination 
based on pregnancy, childbirth, or as-
sociated medical conditions is a form 
of sex discrimination prohibited by Ti-
tle VII of the Civil Rights Act of 1964.1 
Under the PDA, women affected by 
pregnancy, childbirth, or associated 
medical conditions, such as lactation, 
must be treated the same as other 
persons not so affected, but similar 
in their ability or inability to work in 
all material respects.2 Such women 
must be treated equally in terms of 
hiring, firing, disciplinary actions, pay,  
assignments, promotions, layoffs, 
training, benefits, and similar mate-
rial aspects of employment.3 Thus, 
a lactating employee must be able 
to address needs related to lactation 
in a similar manner and to the same 
extent as other employees with sim-
ilarly limiting medical conditions. For 
example, if an employer routinely al-
lows an employee with a medical con-
dition to be on light duty, or provides 
a room for a diabetic to administer in-
sulin shots, the employer must make 
the same or similar accommodations 
for a lactating employee. Importantly, 

discrimination is also present under 
the PDA if a neutral policy or practice 
has a disproportionate impact on dis-
abled individuals.4 As such, the PDA 
would also likely prevent an employer 
from having a policy that prohibits all 
employees from taking breaks, oth-
er than a lunch break, no matter the 
length of the work day or what medi-
cal conditions are present.

The ADA also provides limited pro-
tection and support to lactating wom-
en in the workplace. Specifically, Title 
I of the ADA requires employers to 
provide reasonable accommodations 
to “disabled individuals”. Reasona-
ble accommodations are generally 
defined as modifications to a job or 
the work environment that will ena-
ble an otherwise qualified individual 
with a disability to equally participate 
in the application process or perform 
essential job functions.5 While preg-
nancy itself has not yet been con-
sidered a disability under the ADA, 
the ADA Amendments Act of 2008 
(ADAAA) amended the definition of 
disability which now makes it easier 
for pregnant and lactating employees 
to demonstrate medical conditions 
that may qualify as disabilities, which 
would in turn entitle such women to 
reasonable accommodations under 
the ADA.6 Pregnancy or childbirth-re-
lated medical conditions can consti-
tute a disability under the ADA if they 
substantially limit one or more major 
life activity or have done so in the past, 
or if the employee is regarded as hav-
ing such an impairment. According to 
the ADA, major life activities include, 
but are not limited to, concentrating, 

thinking, and working, as well as the 
operation of major bodily functions.7 
According to the U.S. Department 
of Health and Human Services and 
Centers for Disease Control and Pro-
tection, not expressing breast milk 
for extended periods of time is not 
only uncomfortable, but can cause 
extreme pain and infection.8 Further, 
not expressing when necessary can 
make it difficult to maintain a full milk 
supply.9 In turn, the resulting medical 
conditions and their effect on the op-
eration of major bodily functions can 
easily affect lactating women’s abili-
ty to concentrate, think, and perform 
essential functions of the job.10 Thus, 
lactating women may very well qualify 
as disabled, and thus, entitled to rea-
sonable accommodations under the 
ADA if women are able to individually 
demonstrate that not expressing in a 
timely manner will substantially limit a 
major life activity.

Although it does not yet provide di-
rect support to lactating women, Ti-
tle II of the ADA also has the ability 
to provide support. Title II prohibits 
discrimination on the basis of disabil-
ity pertaining to access to state and 
local government services, such as 
access to the courts.11 Section 504 
of the Rehabilitation Act provides the 
same protection regarding access to 
any program or activity that receives 
federal financial assistance, such 
as federal courts.12 Thus, all court-
houses must be accessible to indi-
viduals with disabilities. Due in large  
part from pregnancy and medical 
conditions related to childbirth not 
falling within the definition of disa-
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bility, courts are not yet required to 
ensure that they are accessible to  
lactating women.

The most recent federal law that 
supports lactating women is Sec-
tion 4207 of the Patient Protection 
and Affordable Care Act, passed on 
March 23, 2010. The PPACA amend-
ed the Fair Labor Standards Act to 
require employers with fifty or more 
employees to provide reasonable 
break time for breastfeeding employ-
ees to express breast milk until the 
child’s first birthday, and to provide a 
private place shielded from the view 
and intrusion from coworkers and the 
public, other than a bathroom, for this 
purpose.13 

Aside from the federal laws refer-
enced herein, Florida law now directly 
prohibits discrimination on the basis 
of pregnancy. The Florida Civil Rights 
Act, codified in Chapter 760, Florida 
Statutes, was recently amended in 
2015 to specifically prohibit employ-
ers with fifteen or more employees 
from discriminating against pregnant 
workers.14 This amendment was en-
acted in large part to correct past rul-
ings from Florida Courts that found 
sex discrimination did not include 
pregnancy, childbirth, or related med-
ical conditions.15 

While the laws referenced here-
in have significantly increased the 
protection and support of lactating 
women, they suffer from two signif-
icant shortfalls for lactating women 
practicing in, appearing before, or 
accessing the courts. First, the law 
referenced above only applies in  
the employer-employee context. 
Second, the ADA definition of  
disability does not directly include 
pregnancy, childbirth or related  
medical conditions. Instead, a lactat-

ing mother has the burden of proving 
that by not lactating when necessary 
has a significant impact on major 
life activities on an individual basis, 
which in turn, may not entitle lactat-
ing women to reasonable accommo-
dations or reasonable access to the 
courts. Unfortunately, these shortfalls 
inadvertently and unduly burden lac-
tating attorneys, clients, and women 
of the general public who wish to take 
part in the judicial process in a variety 
of ways.

First, the shortfalls of the law dis-
cussed herein negatively impact lac-
tating attorneys that decide to return 
to their role as officers of the court 
after childbirth. As an initial matter, 
the return to work for a lactating at-
torney is often daunting; the attorney 
must balance the physical, mental, 
and emotional effects of new moth-
erhood with the fast-paced and often 
high-stress environment of a law of-
fice. If the attorney is also a litigator, 
she has the additional stresses of 
strict court-imposed deadlines and 
the possibility of multiple and lengthy 
court appearances. Due to the lack 
of accommodations in the courtroom, 
a lactating litigator may be forced or 
pressured to no longer provide court 
representation as long as she is lac-
tating, withdraw from current rep-
resentation, or sit as a second chair, 
all of which may negatively impact 
her career. Due to societal, job, and 
other external pressures, the litiga-
tor may instead choose to accept or 
continue to provide court representa-
tion and bear the physical impacts of 
not expressing in a timely manner, 
such as reduced or eliminated milk 
production. Such physical impacts 
can easily lead to negative thoughts 
about the mother’s worth and ability 

to provide for her child, which can im-
pact mental health, emotional health, 
and job performance. Unfortunate-
ly, some female litigators may even 
choose not to have children or not 
return to work to completely avoid 
these issues. No woman should have 
to choose between being a breast-
feeding mother and having a career 
in litigation, especially given the var-
ious and relatively simple accommo-
dations available.

Second, the deficiencies in the 
body of anti-discrimination laws dis-
cussed herein also impact one of the 
paramount rights of the current and 
prospective clients of whom lactating 
attorneys represent—the right to the 
counsel of his or her choice.16 Courts 
may be inadvertently infringing upon 
this fundamental right if a lactating lit-
igator is a client’s attorney of choice, 
but the attorney is unable to accept 
or continue representation due to the 
lack of courtroom accommodations 
and access. While the right to counsel 
of one’s choice is not absolute, courts 
only disregard this right in limited, le-
gitimate non-discriminatory situations 
including, but not limited to, the fol-
lowing: if the client cannot afford the 
attorney; if the attorney is not proper-
ly licensed; or If there is an inherent  
and incurable conflict of interest.17 A 
court’s failure to provide a reasona-
ble accommodation to a lactating at-
torney effectively denies a client the 
representation of his or her choice. 
Not only is the resulting denial in di-
rect conflict with the spirit and intent 
of the laws that the court is charged 
with protecting, but the basis of the 
inadvertent denial is illegitimate.

Further, the lack of court-
house accommoda-
tions also impacts 
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lactating attorneys and women of the 
general public in their ability to exer-
cise their constitutional right to equal-
ly access the courts. As expressly 
stated in the Florida Constitution, 
“courts shall be open to every person 
for redress of any injury, and justice 
shall be administered without sale, 
denial or delay.”18 Courts consistently 
hold that this right should be liberally 
construed in favor of providing broad 
access to the courts.19 Thus, any am-
biguity in construction of the statute 
should be resolved in favor of provid-
ing, as opposed to either directly or in-
directly denying, access.20 Similar to 
an individual in a wheelchair avoiding 
a building without wheelchair ramps 
or a diabetic individual avoiding a 
building without a private area to rest 
and administer medication, a lactat-
ing attorney or woman of the general 
public may avoid a courthouse with-
out a private place to express milk out 
of pure physical necessity. A lactating 
attorney may also avoid appearing in 
court if adequate breaks to express 
milk are not provided by the court. As 
the fundamental purpose of the court 
system is to facilitate access to the 
judicial system, and as Florida’s Con-
stitution expressly provides for broad 
accessibility to the courts, courts may 
have an ethical obligation to provide 
reasonable accommodations for lac-
tating women.
Looking Towards the Future

The foundation to provide lacta-
tion accommodations in the court-
room already exists in the PDA, ADA, 
PPACA, and the Florida Civil Rights 
Act. Adopting a policy to extend and 
slightly modify the coverage of these 
laws to lactating attorneys and oth-
er women utilizing the courts will 
not only better uphold the intent of 

these laws, but it will also add to the 
integrity and efficiency of the judicial 
system as a whole. Studies show 
that providing a lactating support 
program as an employee benefit re-
sults in higher morale, greater loyalty 
and productivity of employees, and 
reduction in absenteeism and sick 
leave taken by employees who are 
parents.21 The same may be true if 
said accommodations are provided 
in the courthouse context. Regard-
less, courts should be motivated to 
provide these accommodations. It is 
measurably valuable to the justice 
system for courts to have litigators 
with higher morale, productivity, and 
work product, as well as a stronger 
ability to provide competent client 
representation. Similarly, reasona-
bly accommodating litigators should 
yield a tangible reduction in adminis-
trative inefficiencies such as resched-
uling, cancellations, and requests to 
withdraw. It is in a court’s economic, 
social, and administrative interest to 
have qualified litigators practicing be-
fore it.

Society has made it clear that pre-
venting discrimination of lactating 
women is important. The law dis-
cussed herein, albeit generous, has 
significant gaps in coverage. Specif-
ically, the law does not cover non- 
employee attorneys that spend a sig-
nificant amount of time in court. Thus, 
individual judges are not required to 
offer reasonable breaks for an attor-
ney to express milk, nor is the court 
required to provide a suitable location 
to pump. As a result, lactating litiga-
tors may be forced to withdraw from 
current representation, not accept 
new clients, assign their cases to 
another attorney, or even not return 
to work, all of which will negatively 

impact her career. These negative 
outcomes directly impact the public 
through a client’s right to the counsel 
of his or her choice. An ancillary, yet 
equally important effect of not provid-
ing a suitable place to express, in-
cludes denying a large class of wom-
en equal access to the courts. An 
easy and nearly immediate way that 
courts can remedy this issue, and in-
crease the efficiency and integrity of 
the judicial system in the process, in-
cludes offering practical accommoda-
tions to lactating women as a matter 
of course. A few courts have already 
started.

I am a fairly new mother to a 
beautiful one year old girl. I made 
the personal choice to breastfeed 
my daughter during the majority of 
her first year of life. I also made the 
choice to return to work after materni-
ty leave. Even though I do not litigate, 
continuing to breastfeed my daughter 
after my return to work was a chal-
lenge, to say the least. There is nev-
er enough time in the day, there are 
constant interruptions and fires that 
need to be put out, and so on. With 
that said, however, I am fortunate to 
have a very family-friendly employer, 
and my own office where I can shut 
my door as needed. I cannot imagine 
how difficult it would have been if, on 
top of all other complicating factors, I 
had to spend a significant amount of 
time away from my office and in the 
courtroom, without a guaranteed abil-
ity to express milk.

Chelsea Hardy, Mother of one,  
Assistant County Attorney with Pinellas  
County Attorney’s Office. Hardy is a 
graduate of the University of Akron, 
Charlotte Law and University of Florida 
Law School.

Comments (Continued)
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There seems to be a constant 
struggle for work-life balance when 
it comes to women. We want to be 
the best at our career, the best to our 
family, the best to our friends and 
somewhere along the way we forget 
to be the best to ourselves. Through-
out my journeys from South Florida 
back to Daytona Beach, I have met 
so many amazing women, attorneys 
and non-attorneys alike. The elite 
have always carved out the time to 
do what they love in the arena of fit-
ness and health. This is a story of 
one of those amazing women. 

Melissa Kiel. She is a female 
entrepreneur, a mother, a girlfriend 
and she is strong! She owns EOB 
Crossfit, a crossfit gym in Ormond 

Beach, and is currently starting up 
a food preparation company called 
Chef Rx with her partner, Kevin  
Alexander. Because she did not al-
ways put herself first, she has a sto-
ry many of us can relate to. 

Melissa had her son Troy in 
2006 and was trying to get back 
into shape after gaining roughly 60 
pounds during pregnancy. She was 
determined to become a healthier 
and better person and walked into 
a crossfit gym in Orlando. At that 
time, crossfit wasn’t as nationalized 
and there were only a few locat-
ed in the central Florida area. She 
loved the concept, the training, old 
rusty dumbbells, large warehouse 
gyms, more people than machines 

and a camaraderie that spoke for 
itself.  Melissa was obsessed and 
looked into something she had nev-
er dreamed of doing: becoming a 
business owner. 

Excited about this new venture, 
Melissa opened the doors to her first 
crossfit gym, with a partner in 2008, 
CrossFit Daytona. Two years later, 
she had a failing partnership and a 
crumbling marriage. Unsure about 
her direction but determined to suc-
ceed, she picked herself back up in 
2011 and started over in her home 
garage. This time she was starting a 
business alone. This time she need-
ed to find people who would follow 
her and believe in her vision. This 
time, she used her strong faith in  

Women’s Health and Wellness Corner:
Crossfit	and	Healthy	Eats!
By Courtney Kilbourne-Hayes
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following the path that was the health-
iest for her and her family. Crossfit 
taught Melissa how to be strong, inde-
pendent and yet how to support others 
simultaneously. This was not just about 
her, but also about the gym family she 
was creating. Melissa trained her stu-
dents, and in return, they taught her 
that she is strong enough to accom-
plish the challenging things in life, too. 
They encouraged her and supported 
her. They believed in her enough that 
she decided to try and open another 
crossfit gym, Beachside. Could she 
overcome the fears from her past gym 
failures? Her friends and family encour-
aged her and wouldn’t let her fail.  

Renewed, Melissa opened up EOB 
Crossfit in a little commercial space on 
the beachside, near the Outback Steak-
house. Not long after she opened those 
doors, was she busier than she ever 
expected. Her students were filling up 
the gym space and overflowing into the 
parking lot with Outback patrons. With 
that growth, she needed more space. 
She expanded to a larger commercial 
space off Orchard Avenue in Ormond 
Beach and continues to focus on help-
ing people become fitter both mental-
ly and physically. Her students range 
from attorneys, entrepreneurs, stay at 
home moms, and current and retired 
military servicemen. Her eldest client, 
and admittedly one of her favorite cli-
ents, Jack, is 98 years young. She also 
trains her father who is 72 and recov-
ering from several back surgeries. Fit-

ness and health are a lifestyle and you 
are never too old for Crossfit.  

Melissa expressed how Crossfit 
has taught her so many things about 
life and business, and that we should 
never stop building and striving to be 
better and more well rounded individu-
als. I have personally attended Cross-
fit classes here at EOB Crossfit, and 
can attest to the family that supports 
you, the strength mentally and physi-
cally they provide to everyone and the 
non-judgment you want at any gym.

Additionally, while she was training at 
the gym, Melissa has spent that past 
2 years working on a plan to support 
the community’s need to eat more 
healthy.  She is focused on leading the 
community to become more healthy--
only through exercise, but also through 
nutrition. She 
has part-
nered with an 
amazing chef, 
Kevin Alexan-
der, and they 
have created 
Chef Rx. The 
kitchen is be-
ing built on 
site and food 
testing has 
already be-
gun. The food 
is healthy,  
portioned out 
for a proper 
protein/carb/

fat ratio, and it’s delicious! Chef Rx is 
set to launch in April and they hope to 
provide Ormond Beach and the sur-
rounding areas with a fast and easy 
way to eat healthy foods on the go for 
lunch, dinner after a long day’s work, 
or just because it’s healthy and tastes 
great. 

Determine what YOU need with re-
gards to health and fitness, what makes 
you stronger mentally and physically, 
put yourself first, and don’t be scared 
to try new things. You may learn you 
like it!

For more information on EOB Crossfit 
or Chef Rx, please go to these web links:
http://www.ormondbeachfitness.com/ 
https://www.facebook.com/ 
Chef-RX-738764319584740/ 

Women’s Health and Wellness Corner:
Crossfit	and	Healthy	Eats!
By Courtney Kilbourne-Hayes
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WOMEN’S MENTAL TOUGHNESS
Apologize ONCE, If At All
By Bobbi-Jo Brighton, CST, LCI, Boldful.Life – 
Women’s Mental Toughness

Hillary Clinton — the first person in history to say “I’m sorry” in a presidential concession speech.

Have you ever noticed the person 
who over apologizes? And does it 
cause you to look at the person a bit 
differently?

Early this year, I met with a C-suite 
executive who apologized at least 4 
times throughout the course of our 
meeting that the receptionist was not 
on hand to greet me when I arrived. 

No worries. No harm, no foul. A clear-
ly posted sign at the reception desk 
gave me specific instructions to call 
any one of five employees at their ex-
tensions. I reached the second employ-
ee, and within a minute, the executive 
arrived to greet me and usher me in.

One “I’m sorry” would have been fine, 
even though it was actually unwarrant-
ed as clear instructions were provided. 

“It is a good rule in life never to apol-
ogize. The right sort of people do not 
want apologies, and the wrong sort 
take a mean advantage of them.”  
- P.G. Wodehouse

When we apologize excessively and 
add on reasons or excuses, it can have 
the opposite effect of our original inten-
tion of basic, genuine politeness and 
respect. For one, it gets annoying real 
fast to the listener and the humility be-
hind the first apology is lost. Gone!

Yet more importantly, saying “I’m sor-
ry” repeatedly inadvertently shifts the 
conversation away from the bigger top-
ic being discussed and can cast a poor 
image of the person doing the apology 
in revealing insecurity, decreased con-
fidence/self-esteem or a need for ap-
proval/reassurance. 

If you’re growing in your legal career, 
over-apology coupled with excuses 
can be a CLM (Career Limiting Move) 
because you’re not seen as a strong 
leader, and leadership requires back-
bone and conviction. 
Hillary Clinton’s Apology 

Even saying “I’m sorry” once can send 
the wrong message. Hillary Clinton  

became the first woman in history to 
run for president, and the first person 
in history to say “I’m sorry” in a pres-
idential concession speech. Whatever 
your politics, women need strong fe-
male role models. I clearly remember 
my reaction when I heard Hillary Clin-
ton apologize. Instantly, my opinion 
and respect of Clinton dropped when 
she uttered those two little words. I 
found her weak, and my heart sank 
for empowered women across our na-
tion. If you heard Clinton’s concession 
speech, do you recall your reaction? 
Pause here a moment and consider 
how her “I’m sorry” may have affected 
your opinion of her.

I’m sorry, but women really DO need  
to stop apologizing.  (We also need to 
give up filler words that, like, diminish 
our professionalism, you know?) I hear 
apology all the time and everywhere 
from the waitress in the restaurant who 
drops a spoon – to clients on mental 
toughness coaching calls who don’t 
complete their homework – to women 
leaders on stage presenting their com-
pany report when they slip on a word. 
I’m certainly guilty of apologizing when 
I don’t need to. Sorry.
Embrace Your Mistakes

Beyond mis/overuse as a social po-
liteness, apology comes with the price 
of holding us back. It’s our tendency as 
professional women to overthink and 
overprepare. We’re afraid of making 
mistakes and appearing incompetent. 
Often this keeps us from trying new 
things and stretching ourselves. 

We certainly hear that failure is the 
stepping stone to success, yet deep in-
side, many of us don’t believe it. Instead 
we strive to avoid failure, pain. We be-
rate ourselves for making a mistake 
and thus our ultimate success remains 
elusive. Success is nearly impossible 
without failure. The lessons and growth 
are in our mistakes. Mistakes should 

not be viewed as punishable wrong do-
ings that require an apology. Make mis-
takes, lots of them, and don’t apologize 
for them. Choose instead to recognize 
and honor your learning and growth.
Strengthen Your Voice

In sales, there’s an adage “You get 
sent to whom you sound like.” If you’re 
building your book of business, do you 
sound like you should be speaking di-
rectly with the CEO or to someone in 
the purchasing department?  

Unconsciously, women have inter-
nalized ways for toning down asser-
tive and aggressive characteristics to 
fulfill the feminine mystique in our so-
ciety. “I’m sorry” falls into this bucket. 
This also includes softening our voices 
by exhaling before we start to speak 
whereas a man typically speaks from 
the top of a full breath. Tip – take voice 
lessons with a singing or acting coach, 
train to use your full breath and take 
ownership of your full voice. 
Kick the Habit

Saying “I’m sorry” is a behavioral habit 
that can be easily changed. In the cor-
porate world, women executives have 
taken it to task to stomp out apology 
through the use of the “Sorry Jar,” a $1 
penalty each time they say the word. 

To change this limiting habit for your-
self, start to build an awareness of each 
time you say those words, “I’m sorry.” 
Enlist colleagues, family and friends to 
call it out to you. Are there certain situ-
ations or triggers that make you auto-
matically want to apologize? Examine 
them, understand them, and replace 
your apology with an accurate state-
ment of the point you wish to make. 
Rule of Thumb:

Apologize ONCE, if at all, then forget 
it and move on.

Bobbi-Jo Brighton, CST, LCI 
coaches the FAWL CLE Women’s 
Mental Toughness workshop series, 
www.FAWLMentalToughness.com.
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In-House/Corporate Counsel Committee
By Danielle Peterson

The In-House/Corporate Counsel Com-
mittee was created in 2016 with the goals 
of furthering FAWL’s mission and examining 
how FAWL can increase membership among 
in-house/corporate counsel.  Started by 
FAWL President Leora Freire, the Commit-
tee works to demonstrate and communicate 
the value FAWL membership to in-house/
corporate counsel by providing them with a 
tool for locating litigators and outside coun-
sel throughout the state, and a means for 
meeting with other corporate counsel.  The 
Committee also seeks to enhance in-house/
corporate counsel’s education and experi-
ence by providing programming and advice 
tailored to specific issues that in-house attor-
neys may face.

In January of 2017, the Committee host-
ed a continuing education event entitled 
“#FAWLStrong– Corporate Counsel and 
Outside Counsel Join to Advance Equality 

in the Profession.” The seminar started with 
ABA President-Elect Hilarie Bass discuss-
ing gender bias and continued with a panel 
composed of accomplished in-house and 
private counsel. The panel discussed sever-
al topics, including a discussion of the day-
to-day practice of the in-house attorney, to 
how gender may or may not have influenced 
career choice.

For the remainder of 2017, the Commit-
tee hopes to host more events at upcoming 
FAWL meetings. The Committee also aims to 
promote FAWL on a national level at the Na-
tional Association for Women Lawyers, pro-
mote events to other bar associations, and 
advertise future events with the Association 
of Corporate Counsel.

For more information about this Commit-
tee, please contact the current Committee 
Chair, Marcelana Anthony.
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JNC	Oversight	Committee:
Keeping	an	Eye	on	Gender	Bias	for	Judges
By Danielle Peterson

Gender equality in the judiciary is a 
critical component of the Florida As-
sociation of Women Lawyers’ mission. 
Not only are judges recognized by 
their peers, but they are also recog-
nized by the community at large. Be-
cause judges serve as a beacon to the  
legal profession and the judicial branch 
of government, FAWL established a Ju-
dicial Nominating Commission Oversight 
Program to highlight the importance of 
and help ensure gender equality in the 
judiciary. 

The Oversight Committee allows 
FAWL to actively engage in the judicial 
application process by observing Judicial  
Nominating Commission (JNC) inter-
views throughout Florida. The Com-
mittee’s goals include educating FAWL 
members about the judicial application 
and JNC interview process, supporting 
FAWL members who apply for judicial 
seats, and ensuring that the judicial ap-
plicant review process is fair and that 
gender does not play a role in the selec-
tion process.

Through the Committee, FAWL is mak-
ing a concerted effort to eliminate gender- 
biased questioning from the applicant 
review process in hopes of increasing 
the number of women judges in Flor-
ida. The Committee has asked FAWL 
chapters to monitor JNC interviews and 
provides training for participants so they 
can monitor whether the interview ques-
tions could be perceived as biased. For 
instance, among the current topics that 
participants are monitoring are whether 
JNCs are asking about an applicant’s 
child care plans if he or she is selected 
and implying that applicants who have 
a flexible or part-time work schedule are 
less committed to their jobs.

Both of these topics reflect the inherent 
bias related to child care and gender. A  
recent Harvard Business Review ar-
ticle stated that people respond more 
favorably to men who request flexible 
work schedules for child care purpos-
es than women.1 The article also stated 
that participants in the study perceived 

men who requested more flexible work  
schedules to accommodate their chil-
dren’s needs as more likable and com-
mitted than women who requested the 
same schedule modifications.2  

The Committee hopes to eliminate 
such biased questioning from interviews 
and provides FAWL members with a list 
of best practices for monitoring the se-
lection process. The Committee asks 
that when questions do arise in the se-
lection process that appear biased, the 
monitors write a letter to the JNC Chair 
explaining their concern and asking 
whether there was a legitimate reason 
for the question. The Committee’s oth-
er suggestions include advising mon-
itors to stay for all interviews and not 
just interviews of female applicants in 
an effort to clarify that monitoring of  
interviews is a way to improve the selec-
tion process. 

To encourage gender equality and 
fairness in the selection process, the 
Committee also often provides posi-
tive feedback by applauding JNCs for 
transparency and letting them know 
when no questions of concerns arose 
during the process. Most recently, the 
Committee commended the Supreme 
Court JNC when it livestreamed the 
interviews to fill Justice Perry’s seat. 
The Committee also sent a letter to the 
JNC Chair recommending that other  
commissions livestream their interview 
processes as well. 

It is important to note that FAWL mem-
bers can play an important part in the 
elimination of gender-biased questioning 
for judicial applicants by working with the 
Committee. If there is an upcoming JNC 
interview in your area, the Committee, 
upon request, will send letters explaining 
the purpose of the JNC Oversight Com-
mittee to the Chair of any JNC that will be 
convening.

  1  David Burkus, Everyone Likes Flex Time, but We 
Punish Women Who Use It, Harvard Business Review 
(Feb. 20, 2017), https://hbr.org/2017/02/everyone-likes-
flex-time-but-we-punish-women-who-use-it.

  2 Id.
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2017 Florida Constitution Revision Commission
By Brittany Adams Long

The Constitution Revision Commis-
sion (CRC) convened for its first meet-
ing on Monday, March 6, 2017, in Tallahassee.
The Commission is created every twenty years 
for the purpose of reviewing Florida’s Constitution 
and proposing changes for voter consideration.
The thirty-seven (37)member panel includes fif-
teen (15) appointees from the Governor, nine (9) 
from the Speaker of the House, nine (9) from the 
Senate President, three (3) from the Chief Justice 
of the Supreme Court, and the Attorney General.
The CRC will meet for approximately one year. If 
the CRC proposes changes to the Constitution, the 
amendments will be placed on the 2018 general 
election ballot.

If you are interested in participating in the pro-
cess, the CRC will be travelling around the State 
and holding workshops. All public hearings and 
public meetings will be broadcast on the www.The-
FloridaChannel.org.The CRC’s website, www.flcrc.
gov, will allow Floridians to submit proposed con-
stitutional amendments and comments online.Until 
that time, comments should be directed to admin@
flcrc.gov.Information about meeting and hearing 
schedules, frequently asked questions, and news 
is available on the website.

The Attorney General, Pam Bondi, is the only 
automatic member of the CRC. The following 
CRC members were appointed by the Governor:  
Carlos Beruff, Chairman of the CRC, a real estate de-
veloper from Manatee County; Jose “Pepe” Armas, 
a doctor and Chairman of MMCI Group from Miami; 
Lisa Carlton, Co-Owner and Manager of the Mab-
ry Carlton Ranch from Sarasota; Timothy Cerio, an 
attorney with GrayRobinson in Tallahassee; Emery 
Gainey, Director of Law Enforcement for the Florida 
Department of Legal Affairs in Tallahassee; Brecht 
Heuchan, CEO of ContributionLink, LLCfrom Talla-
hassee; Marva Johnson, Regional Vice-President 
of the State Government Affairs for Charter Com-
munications from Winter Garden; Darlene Jordan, 
Executive Director of the Gerald R. Jordan Founda-
tion from Palm Beach; Fred Karlinsky, a sharehold-
er with Greenberg Traurig from Weston; Belinda 
Keiser, Vice Chancellor of Keiser University from 
Parkland; Frank Kruppenbacher, an attorney with 
Morgan & Morgan from Orlando; Gary Lester, a de-
veloper and Vice-President of the The Villages from 
Oxford; Jimmy Patronis, a Public Service Commis-
sioner from Panama City; Education Commissioner 
Pam Stewart; and Nicole Washington, an education 

consultant from 
Miami Beach.

The Speaker of the 
House appointed the 
following members:-
Jose Felix Diaz, State 
Representative and 
Of Counsel with Acker-
man from Miami; Erika 
Donalds, CFO of Dalton,  
Greiner, Hartman, Maher 
& Co.; Tom Lee, State Sena-
tor and Vice President of Sabal 
Homes of Florida from Thono-
tosassa; Rich Newsome, an attorney 
with Newsome Melton Law Firm in 
Orlando; Chris Nocco, Sheriff of 
Pasco County; Jeanette Nunez,  
State Representative and small business own-
er from Miami; Darryl Rouson, State Senator 
and attorney with the Dolman Law Group from  
St. Petersburg; Chris Sprowls, State Represen-
tative and attorney from Palm Harbor; and John 
Stemberger, civil trial lawyer with the Law Offices of 
John Stemberger from Orlando.

The Senate President appointed:Don Gaetz, re-
tired co-founder of VITAS Healthcare Corp. from 
Niceville; Anna Marie Hernandez Gamez, an attor-
ney with Holland & Knight in Coral Gables; Patricia 
Levesque, Executive Director of the Foundation 
for Florida’s Future and CEO of the Foundation for 
Excellence in Education from Tallahassee; Sherry 
Plymale, retired from Palm City; William “Bill” Schifi-
no, Jr., an attorney with Burr & Forman, and current 
Florida Bar President, from Tampa; Chris Smith, an 
attorney with Tripp Scott from Ft. Lauderdale; Bob 
Solari, Indian River County Commissioner; Jacqui 
Thurlow-Lippisch, a realtor from Town of Sewall’s 
Point; and Carolyn Timmann, Clerk of the Court 
and Comptroller of Martin County.

The Chief Justice of the Supreme Court appoint-
ed the following members:Hank Coxe, an attorney 
with the Bedell Firm from Jacksonville; Arthenia 
Joyner, an attorney with the Vanguard Attorneys 
from Tampa; and Roberto Martinez, an attorney 
with Colson Hicks Edison from Coral Gables.



Spring / Summer 2017 |  4242  |  FAWL Journal

“If we do not step forward, then we step back.   
If we do not protect a right, then we deny it.” 1 

While some attorneys may say there is no gender 
bias in the workplace and courtroom, most, if not all, 
female attorneys would strongly disagree.  Most of 
us have at least one personal story relating to gen-
der bias, whether it is a story regarding harassment 
by peers or supervisors, or a story of unequal com-
pensation and lack of opportunity for growth.  While 
FAWL has been working on this issue for sixty-five 
years, after the July 2016 Bar Convention, the Flori-
da Bar decided to design a task force for the specif-
ic purpose of addressing the issue of gender bias.  
What an amazing step in the right direction!

The Gender Bias Task Force is comprised of lead-
ers, attorneys, and judges, all appointed by the Flor-
ida Bar. As of May 2017, the appointed members 
include the following:

 1. Mr. Michael Jerome Higer, Chair;
 2. Mr. William J. Schifino, Jr.;
 3. Ms. Fentrice DeNell Driskell;
 4. Ms. Leora Beth Freire;
 5. Ms. Kristin Ann Norris;
 6. Mr. Andrew M. Smulian;
 7. Mr. Gary L. Sasso;
 8. Mr. Steven Sonberg;
 9. Ms. Alexandra Haddad Palermo;
 10. Ms. Laura Rosenbury;
 11. The Honorable Gill S. Freeman;
 12. The Honorable Claudia Rickert Isom;
 13. Mr. John Stewart;
 14. Ms. Katherine Hurst Miller;
 15. Mr. Fred Douglas Franklin;
 16. Ms. Dori Foster-Morales;
 17. Ms. Colleen Maranges;
 18. Mr. Paul Louis SanGiovanni; and
 19. Arnell Bryant-Willis as the Staff Contact.

The Task Force did not begin with the question 
of whether gender bias exists. Rather, the members 
accepted that gender bias does exist, and decided 
to discuss where to go from there.  Determined, the 
members sent out surveys to 400–500 female at-
torneys requesting input as to the types of conduct 
they considered gender bias, so that they could be-
gin to target the greatest areas of gender bias.

In March of 2017, the Gender Bias Task Force met 
for a two-day conference, whereat the members lis-
tened to presentations from four different individu-
als considered to be leaders on the topic of gender 

bias education.  The Task Force 
worked for the entire weekend 
on action items that the Flori-
da Bar can implement.  
Although those 
items are confi-
dential and can-
not be shared 
until approved, 
we can share 
that there are 
generally two 
forms of of 
gender bias:  
(1) inappropri-
ate conduct, 
i n c l u d i n g 
harassment 
between law-
yers, between 
judges, and 
between law-
yers and judges; 
and, (2) gender 
inequality, includ-
ing compensation 
and partnership op-
portunities—otherwise 
referred to as explicit 
and implicit bias.  The 
focus of the Task Force 
will be on the latter issue 
of gender inequality, and 
on the steps that can be 
undertaken to address 
what are now ingrained 
societal norms.

To say that we are 
grateful to the Florida Bar 
President and the current 
Task Force for making 
these BIG strides toward 
gender equality is an un-
derstatement.  The success 
of any goal begins with the 
first step, and this is our first 
big step.

Stay tuned for more up-
dates to come!

1 Paul Martin, Canadian politician, 
born August 28, 1938.

Report on the Florida Bar’s 
Gender	Bias	Task	Force
By Courtney Kilbourne-Hayes 
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Chapter and Member 
Accolades
by Ashley Krenelka Chase

FAWL is delighted to highlight the following achievements 
of our Chapters and Members, submitted by Chapter Presi-
dents and Liaisons:

Broward County Women Lawyers Association
In October 2016, the BCWLA raised $2,279 for Glam-A-

Thon, a charity that raises funds for breast cancer patients in 
Broward County.  As part of the Glam-A-Thon Activities, BCW-
LA participated in a Strut in downtown Fort Lauderdale and 
was awarded the “Team Stiletto Smackdown Award.”  BCW-
LA President Stacy Schwartz raised an additional $2,963 for  
Glam-A-Thon and was recognized with a Glammy Award.  
Additionally, in February, BCWLA Team “Run Like a Lady” 
participated in a 5K Walk/Run for Women in Distress to raise 
funds and awareness for domestic violence.

In addition, the following are notable achievements for 
some of the chapter members:

•  Member Maxine Streeter - elected to the Broward County 
Bar Association’s Board of Directors.

•  Board Member Jamie Finizo-Bascombe is serving as the 
Chair of the Board for PACE  Center for Girls in Broward 
County.

Collier County Women’s Bar Association
The CCWBA is proud to announce that in December 2016, 

it awarded grants to two local organizations:  SCORE Na-
ples’ inSights Initiative, and Champions for Learning’s Take 
Stock in Children program.

SCORE Naples’ inSights Initiative is a program dedicated to 
providing education, tools, and strategies to small businesses 
owned by women in Collier County.  As part of the first installation 
in the inSights series, local female business owners and en-
trepreneurs served as panelists offering innovative business  
strategies to local businesswomen.

Champions for Learning’s Take Stock in Children program 
addresses the need for post-secondary educational access, 
youth development, and mentoring.  The CCWBA’s grant will 
be used by Take Stock to help subsidize the cost for a fe-
male student to participate in the program from 8th through 
12th grades.  Through various workshops and prep courses, 
Take Stock gives participants the tools they need to gradu-
ate high school and attend college, as well as learn financial 
literacy and foundational employment and leadership skills.

Florida Association for Women Lawyers
In January 2017, FAWL Informed Voters Project Committee 

Co-Chair Jamie Karpman educated law students at Florida 

A&M University College of Law in Orlando about the non-par-
tisan “Informed Voters, Fair Judges Project.” She stressed 
the importance of educating citizens about the impartial role 
of judges and why voters must select judges based on in-
tegrity and fairness, not the influence of politics. Learn more  
at http:/ivp.nawj.org.

 
Florida Association for 
Women Lawyers Pinellas County

PFAWL would like to highlight the notable achievements of 
some of the chapter members:

•  Kathlyn Mackovjak and Adriana Dinis – founders of The 
Immigration Law Group of Florida, received the Florida 
Bar 2017 Law Firm Commendation

•  Katherine Yanes – received the Florida Bar President’s 
Pro Bono Service Award

•  Jennifer Perez Edwards – received the Florida Bar YLD 
Pro Bono Award

•  Regina Kardash, PFAWL President – reappointed Chair 
of the Pinellas County Legal Planning Agency

•  Jennifer Codding, PFAWL Past President – appointed to 
serve another term as Trustee of the 6th Judicial Circuit 
Law Library Board of Trustees

•  Shavarne Dahlquist, PFAWL Public Relations Director – 
promoted to Vice President and Sales & Service Support 
Manager of Raymond James Trust, N.A.

Florida Association for Women Lawyers – Manatee
Alyssa M. Nohren, president of FAWL – Manatee, was 

named Volunteer of the Year by the Conservation Foun-
dation of the Gulf Coast.  Ms. Nohren was honored for 
her contribution of more than 100 hours of pro-bono 
legal support to ensure the permanent protection of Trian-
gle Ranch, a 1,143-acre working cattle ranch in Manatee 
County with a rich diversity of native plants and animals. The 
Conservation Foundation is a regional non-profit organiza-
tion that works to protect eco-sensitive lands, waterways, 
and wildlife.

Florida Coastal Women Law Students’ Association
The Women Law Students’ Association at Florida Coastal 

hosted a Halloween Party for Hubbard House in Jackson-
ville, Florida.  Hubbard House is a shelter for domestic vi-
olence victims.  They also hosted an item drive throughout 
the school by collecting toiletry items, bedding, and canned 
goods which were donated to the shelter. Additionally, the 
Florida Coastal WLSA hosted a Valentine Bake Sale and 
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raised money that will be donated to Family Support Ser-
vices of North Florida, to help victims of human trafficking.

Jacksonville Women Lawyers Association
On January 12th, the JWLA hosted “Rainmaking for Wom-

en Lawyers” at their monthly CLE luncheon.The panelists 
included candidate for Florida Bar President-Elect and man-
aging partner of Suskauer Feuer, LLC, Michelle Suskauer, 
Esq., Akerman partner and former General Counsel of the 
City of Jacksonville, Cindy Laquidara, Esq., and Holland & 
Knight partner and real estate practice group leader Me-
lissa Turra, Esq.  These attorneys spoke about the impor-
tance of hard work and building relationships as keys to  
rainmaking and developing business.

Martin County Florida Association of Women Lawyers
Martin County FAWL presented a program for Martin 

County Public Broadcasting regarding how to handle a po-
lice stop; FAWL Board Member Barbara Cook moderated 
the program, which was organized by Martin FAWL member 
Carrie Lavargna.  Additionally, through the efforts of FAWL 
Board Member Rose Schneider, Martin County FAWL pre-
sented a CLE by Martin County Clerk of Court, Carolyn Tim-
mann, regarding a very interesting educational presentation 
about technology in relation to e-service/e-filing of court 
documents.  The program included information on the im-
portance of scrubbing metadata from electronic documents.

In October, Dawn Connelly, Esq., an executive business 
coach, provided Martin FAWL with a seminar on Self Lead-
ership– Two ways to be Successful Woman of Influence.   
In November, Andi Amaral, Esq. and Kathy McHale, Esq. 
presented “Shatter the Glass . . . Go Solo and Ways to Ef-
fectively Use Social Media in Your Law Practice.”  In Janu-
ary, Legal Graphicworks showed Martin FAWL how to use 
modern technology in trial.  And in February, Martin FAWL 
hosted a Board Certification Boot Camp, with panelists of 
board-certified members of Martin FAWL (Donna Eng, Barb 
Cook, Jane Hunston, Carrie Lavargna, and Kathy McHale).

In June, Donna L. Eng will begin her term as President of 
the Craig S. Barnard American Inn of Court LIV.

Nova Southeastern University Law School
Nova Southeastern University Law School’s chapter part-

nered with Nova’s Student Bar Association for the 3rd an-
nual Kick-For-A-Cause event, where they raised $4,000 to 
benefit the Muscular Dystrophy Association.

Palm Beach County FAWL
On April 6th, the ribbon cutting was held for the Nursing 

Room at the Palm Beach County Courthouse.  

Tallahassee Women Lawyers
TWL’s 34th Annual Judicial Reception was held on 

Thursday, October 13, at the Old Capitol in Tallahas-
see.  In January, TWL co-hosted a two-day CLE program 
on human trafficking with the Survive and Thrive Advo-
cacy Center, the Legal Aid Foundation, and a number of  
other voluntary bar organizations in Tallahassee.  
Speakers were flown in from around the country,  

including Kate Mogulescu, the project director for the ABA’s 
Survivor Re-Entry Project for victims of human trafficking in 
New York City, and Martina Vandenburg, who flew in flew 
in from DC.  The program’s second day was organized in 
affiliation with the Public Defender for the Second Judicial 
Circuit, and provided interactive training for lawyers on how 
to identify human trafficking cases and assist victims.

Additionally, TWL held a Women’s Health Panel on Feb-
ruary 8, 2017. The panel featured attorney Dana Brooks, 
one of the attorneys involved in the tampon tax case; Dr. 
Marlisha Edwards, a family practitioner; and Heather Fuse-
lier, a well-known health and wellness coach in Tallahassee. 
The panel discussion focused on both mental and physi-
cal health, and the speakers provided practical tips on how 
women lawyers can maintain their health in a busy, and  
often stressful, profession.

Volusia/Flagler Association for Women Lawyers
VFAWL would like to thank all of its members, sponsors, 

and supporters for their contributions which made the Ugly 
Sweater Holiday Party a success; they raised nearly $500 to 
help women in need through the Domestic Abuse Council.

Later this spring, VFAWL is hosting its Annual Tea to bene-
fit the PACE Center for Girls, as well as a Professional Wom-
en’s Clothing Drive to help women in need succeed in the 
workplace with confidence.

In addition, the following are notable achievements for 
some of VFAWL’s chapter members:

•  Jeri Delgado, President – welcomed her first child in Jan-
uary

•  Erum Kistemaker, Vice President – appointed to FAWL’s 
Fast Track Subcommittee to represent the region in ad-
dressing urgent matters that require FAWL’s consider-
ation and input

•  Amber Davids, Development Chair – joined Hassell  
Legal, P.A.

•  Rachel Ebert, Treasurer – opened the Law Office of Ra-
chel D. Ebert, P.A., a new firm  focusing on family 
law, estate planning, and property law

•  Wendy Mara, Chapter Representative – received the AV 
rating with Martindale Hubbell

•  Courtney Kilbourne, Membership Chair - opened Coast-
line Legal, a new firm focusing on Real Estate, Corpo-
rations, Estate Planning, and Animal Law. Additionally, 
Courtney will represent VFAWL and work with the FAWL 
Legislative Committee at this year’s FAWL Lobby Days.

WMU Cooley Law School:
In October, the chapter hosted a panel of women lawyers 

that discussed salary negotiation and family planning. In  
November, they sponsored three local families for Thanks-
giving and, in January, sponsored a lunch at Every Day 
Blessings, a foster home for children.

In February, the WMU Cooley Law School chapter hosted 
a FAWL fashion show, where professors presented exam-
ples of “what not to wear” and a panelist of speakers dis-
cussed the importance of appropriate dressing and what 
hiring managers look for in interviews.
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